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Office of Foreign Labor Certification - 2010 Report

Foreword from the Assistant
Secretary

July 19, 2010

In the midst of our Nation’s ongoing economic recovery, the U.S. Department of Labor’s (Department)
Employment and Training Administration (ETA) is acutely aware of the importance of the role its foreign
labor certification programs play in ensuring that U.S. workers are fully considered for any positions, as
applicable under each program, and that employers have the opportunity to hire foreign workers where
warranted. Employing U.S. workers is always our first priority, but various sectors of our economy that
are experiencing rapid growth, including science, technology, and engineering, make is essential to
welcome top minds and talents from abroad into our workforce.

This report presents employment-based immigration program data drawn from applications submitted to
the Department by employers across the country. Labor certification is often the first step in the process
for many of the visa programs that enable employers to hire foreign workers.

ETA reviews and processes employer labor certification and labor condition applications under the
H-1B, H-1B1, D-1, H-2A, H-2B, E-3 and Permanent Labor Certification programs. The policies of the
foreign labor certification program are developed in coordination with the Department's Office of the
Assistant Secretary for Policy, the Office of the Solicitor, and the Wage and Hour Division. In the 12
months ending September 30, 2010, ETA received requests from employers for temporary and perma-
nent labor certifications for approximately 850,000 job opportunities. This represents a slight increase in
the overall number of employer-filed applications for the previous year.

In the past year, certain programs have seen a decrease in demand for foreign workers, while other
foreign labor programs have seen an increase. This provides useful information to employers, educa-
tors, and the public workforce system in determining where U.S. workers can be trained to pursue
careers that, in recent history, have required employers to seek out foreign talent.

ETA is committed to carrying out its statutory obligations, where applicable, to ensure U.S. workers have
primacy of access to these job opportunities and that their wages and working conditions are not ad-
versely affected by the hiring of foreign worker(s). At the same time, ETA is dedicated to helping em-
ployers remain competitive through the hiring of foreign workers where critical skill needs are unmet.

Otzo

Jane Oates
Assistant Secretary of

Employment and Training Administration



Introduction

Introduction

OVERVIEW

The Immigration and Nationality Act (INA) regulates the
admission of foreign nationals into the United States
(U.S.) and designates the Secretary of Homeland Se-
curity and the Secretary of State as the principal ad-
ministrators of its provisions. The U.S. Congress sets
the ceiling on the number of foreign workers who may
enter the country using particular immigrant
(permanent) and nonimmigrant (temporary) visa cate-
gories. Generally, employment-based immigration
represents approximately 15 percent of our Nation’s
total documented immigration. Many types of employ-
ment-based nonimmigrant visas, as well as two of the
employment-based immigrant visa preferences, require
a labor certification as a pre-requisite to the admission
of a foreign worker. For those employment-based vi-
sas (both immigrant and nonimmigrant) requiring labor
certification, the process generally involves the Depart-
ment of Labor (Department or DOL), the Department of
Homeland Security (DHS), and the Department of
State (DOS).

The Secretary of Labor (Secretary) has two fundamen-
tal responsibilities in the labor certification process as
delineated in the INA: first, making a determination as
to the availability of able, willing, and qualified domestic
workers (i.e., a test of the local labor market) and sec-
ond, ensuring that the approval of a foreign worker in
the requested position would not have an adverse ef-
fect on the wages and working conditions of similarly
employed U.S. workers. The Employment and Train-
ing Administration’s (ETA) Office of Foreign Labor Cer-
tification (OFLC) receives and processes applications
from employers seeking to hire and bring foreign work-
ers to the U.S.

The Secretary delegates her labor certification author-
ity to the OFLC. OFLC, often in conjunction

with the respective State Workforce Agency (SWA),
determines whether U.S. workers are able, willing,
qualified, and available to perform the proposed work;
and whether the employment of the foreign workers
would adversely affect the wages and working condi-
tions of similarly employed domestic workers. Employ-
ers must demonstrate that, where required, they made
efforts to recruit U.S. workers for the position and that
they will pay at least the required or prevailing wage for
the occupation in the area of intended employment.
Employers also agree to comply with all applicable
laws and regulations relevant to the particular employ-
ment-based immigration program.

OFLC certification of an employer’s request to hire a
foreign worker(s) generally is the first step in the proc-
ess of employment-based admission into the U.S. Em-
ployers may file labor certification or labor condition
applications with the Department requesting certifica-
tion for a specific number of positions they are seeking
to fill with foreign workers on a temporary basis under
the H-1B, H-1B1 (Chile/Singapore), E-3 (Australian), H-
2A, H-2B, and D-1 visa categories. In addition, many
employers begin the process of securing lawful perma-
nent residence in the U.S. for a foreign worker under
the OFLC’s Program Electronic Review Management
(PERM) program.

All employer-filed applications are evaluated by OFLC
and may be certified or denied. Certification of a posi-
tion, however, is not a guarantee of a foreign worker’s
admission, since many visa categories have numerical
limitations or “caps” set by legislation and each individ-
ual worker must meet admission standards and re-
quirements of DHS and DOS.



Highlights of FY 2010

“The Department of Labor is commit-
ted to maintaining a fair and reliable
process for employers with a legiti-
mate need for foreign workers, which
requires common sense regulations
that protect both U.S. and foreign
workers and ensure a level playing
field for those employers that play by
the rules. To do so is good not only
for workers but also for law abiding

employers.”

— Secretary of Labor Hilda L. Solis,

on the Department of Labor’s foreign

labor certification programs

Highlights of FY 2010

OFLC provides national leadership and program pol-
icy guidance and develops regulations and adminis-
trative procedures to carry out the responsibilities of
the Secretary under the INA concerning foreign work-
ers seeking admission to the U.S. to work on a tem-
porary or permanent basis.

OFLC is organized as follows: A National Office is
responsible for policy development and administra-
tion; and three National Processing Centers (NPCs),
one located in Chicago handling all temporary non-
immigrant labor certification applications; one in the
District of Columbia responsible for processing all
requests for prevailing wage determinations (PWDs)
from employers seeking to hire foreign workers in the
U.S. on a temporary or permanent basis; and one in
Atlanta handling all permanent labor certification ap-
plications.

Major program highlights of Fiscal Year (FY) 2010
(October 1, 2009 - September 30, 2010) include:

e InFY 2010, OFLC processed 422,228 em-
ployer applications requesting 851,556 posi-
tions for permanent and temporary foreign
labor certifications. The H-1B program was
the only OFLC program to see an increase in
the number of positions requested from the
previous fiscal year.

e In an effort to address the growing number of
pending permanent labor certification applica-
tions, OFLC implemented an intensive, multi-
dimensional backlog reduction effort with a
goal of reducing the program’s backlog of
cases by 50 percent. The initiative was highly
successful and increased adjudications 127
percent and reduced average case process-
ing time by more than 50 percent to 167 days.



In January 2010, OFLC opened the National Pre-
vailing Wage Center (NPWC) and began process-
ing PWD requests for use in the PERM, H-1B, H-
1B1, E-3, and H-2B programs as well as PWD
requests for use in the Commonwealth of North-
ern Mariana Islands. Within the first month of
opening the NPWC, the Department implemented
a new Prevailing Wage Module within its web-
based iCERT Visa Portal System. This iCERT
system module enables employers to electroni-
cally submit and receive wage determinations via
e-mail once they are issued by NPWC. This tech-
nology has enhanced customer service, improved
staff productivity and accuracy, reduced the need
for space to archive paper files, and fully auto-
mated the wage calculation process. In FY 2010,
the NPWC issued 70,115 PWDs.

Highlights of FY 2010

On March 15, 2010, the Department implemented
new regulations for the H-2A program designed to
protect workers and ensure program compliance.
The new H-2A regulations provided for the estab-
lishment of the H-2A Job Registry. In July 2010
the Department released the H-2A Job Registry,
a web-based tool that provides the public with
timely access to both active and archived H-2A
job orders. The registry improves the transpar-
ency of OFLC decision-making and enhances
U.S. worker access to agricultural jobs.



Permanent Labor Certification

Prevailing Wage Determination
Process




Prevailing Wage Determination Process

A RE-ENGINEERED
PREVAILING WAGE
DETERMINATION PROCESS

On December 19, 2008, DOL published a final regula-
tion addressing the labor certification process govern-
ing the H-2B temporary nonimmigrant visa program.
The final regulation also federalized the process na-
tionwide for employers obtaining PWDs for use in the
permanent, H-1B, H-1B1, H-2B, and E-3 programs.
Following a 1 year transition period, DOL centralized
the processing of employer requests for PWDs into
the NPWC located in Washington, DC.

Prior to the 2008 regulation, employer requests for
PWDs were accepted by SWAs which, upon review,
were issued back to employers for use in the recruit-
ment of U.S. workers. Such procedures were paper-
laden and not uniform, processing times varied signifi-
cantly, and substantial differences had grown in the
application of PWD policy across the SWAs.

Through the NPWC, DOL undertook several actions
to improve the efficiency and consistency in the PWD
process for employer customers. A qualified and
dedicated prevailing wage division was established
containing a core set of Federal staff with experience
in issuing PWDs as well as a small complement of
contractor staff to provide support services. In De-
cember 2009, public notices in the Federal Register
were issued announcing the opening of the NPWC on
January 1, 2010, and the process for submitting a
prevailing wage request using a new standardized
form (ETA Form 9141) to promote greater clarity in
program requirements and ease-of-use by employers.
Extensive Frequently Asked Questions (FAQs) and
other general instructions were made available to em-
ployers and other stakeholders to assist them in pre-
paring and submitting PWD requests.

Finally, within the first month of opening the NPWC,
DOL implemented a new Prevailing Wage Module
within its web-based ICERT Visa Portal System. This
new integrated component to the ICERT System al-
lowed employers to electronically prepare, submit,
and track all wage determination requests through a
single on-line customer account, save, reuse, and/or
withdraw applications anytime, file requests for rede-
terminations, and receive final determinations issued
by the NPWC via electronic mail. For DOL, the imple-
mentation of this technology has enhanced customer
service, improved staff productivity and accuracy, re-
duced the need for space to archive paper files, and
fully automated the wage calculation process. More
than 94 percent of all employer requests for PWDs
are now accepted electronically through the ICERT
System — a major achievement in a short timeframe.

Within the first 9 months of operation, the NPWC is-
sued more than 70,115 electronic wage determina-
tions and another 3,364 requests were withdrawn.
Most employers come to the NPWC to get a PWD
before submitting a permanent or temporary labor
certification application with either the Atlanta or Chi-
cago NPCs.



Prevailing Wage Determination Process

PREVAILING WAGE
DETERMINATIONS
ISSUED BY QUARTER

On December 31, 2010, the 1 year transition period shift-  In each of the last three quarters of FY 2010, PERM
ing PWD processing from the SWAs to the NPWC was the most commonly identified visa classification on
ended. SWAs processed requests for PWDs submitted requests for PWDs. The temporary H-1B specialty
during the first quarter of FY 2010, while the NPWC proc- worker program accounted for the second most com-
essed such requests during the remaining three quarters. mon visa classification identified. Of the total PWDs
Therefore, the following data reflects PWDs issued in the  issued, 72 percent were issued to employers who in-
second, third, and fourth quarters of FY 2010 through the tended to apply for permanent labor certification, while
newly federalized process. 21 percent were issued to employers considering the

temporary H-1B specialty worker program.
The NPWC issued 70,115 PWDs to employers who ex-

pressed intent to pursue one or more permanent or tem-
porary program visas. The number of PWDs issued does
not directly correlate with the number of labor certification
applications actually filed under the various visa types, as
a single PWD may be used once, more than once, or not
at all to support a permanent or temporary application.

PREVAILING WAGE DETERMINATIONS ISSUED,
BY MAJOR VISA CLASSIFICATION

Quarter 2 Quarter 3 Quarter 4
(Jan 1 - Mar (Apr 1 -Jun (Jul1-Sep

31, 2010) 30, 2010) 30, 2010)

*PERM: 2,495 +PERM: 23,929 +PERM: 24,312 +PERM: 50,736
*H-1B: 2,070 +H-1B:8,731 *H-1B: 4,005 +*H-1B: 14,806
+H-2B: 467 +H-2B: 1,473 *H-2B: 2,283 +*H-2B:4.223

«E-3 Ausfralian: 13 +E-3 Australian: 74 +E-3 Australian: 97 +E-3 Australian: 184
«Unclassified: & +Unclassified: 90 *Unclassified: 68 *Unclassified: 166




PREVAILING WAGE
DETERMINATIONS ISSUED BY
STATE AND U.S. TERRITORY
(BASED ON AREA OF INTENDED
EMPLOYMENT)

Employers received 12,770 total PWDs in FY 2010 for
California; more than any other State. California, New
York and Texas round out the three states with the most
PWDs issued. These three States also received the
highest number of PWDs among employers intending to
pursue permanent labor certification.

Among employers intending to pursue temporary H-1B
specialty worker visas, the greatest demand for PWDs

appeared in California, Florida, lllinois, and Texas, each
with over 1,000 determinations issued.

Florida and Texas also appear among the four States
receiving PWDs related to potential temporary H-2B non-
agricultural program applications, along with Louisiana
and New York.

. Puerto Rco
Total Determinations 141

3 o-999 determinations

[ 1000- 3499 determinations
- 3,500 - 5,999 determinations
[ 6000 and more determinations

* For State-by-State details on prevailing wage determinations issued by certification type, please refer

to following pages.



Prevailing Wage Determination Process

PREVAILING WAGE DETERMINATIONS ISSUED BASED ON AREA OF INTENDED
EMPLOYMENT BY STATE AND U.S. TERRITORY

TOTAL

California 12,770 11,193 1,388

New York 6,623 5,480 866 252
Texas 6,403 4,507 1,309 580
New Jersey 4,409 3,904 353 137
Florida 3,936 2,357 1,084 484
lllinois 3,789 2,569 1,181 31
Virginia 2,654 2,139 348 164
Massachusetts 2,415 1,809 481 120
Michigan 2,295 1,639 576 77
Pennsylvania 1,988 1,399 432 150
Georgia 1,984 1,449 487 46
Maryland 1,939 1,239 559 138
North Carolina 1,751 1,010 646 89
Ohio 1,331 915 367 47
Connecticut 1,324 870 428 22
Washington 1,039 782 221 33
Indiana 996 439 532 20
Arizona 944 547 298 96

Colorado 816 443 146
Missouri 684 374 235 75

Louisiana 631 246 133
Minnesota 610 501 84 22
Tennessee 606 313 22

P W 01w s N WN N W oW

District of Columbia 558 401 1
Wisconsin 529 324 6
Kansas 524 239 29
Alabama 488 249 59
Oregon 408 281 16
Kentucky 396 228 69
lowa 391 250 7

Utah 380 197 65
South Carolina 364 194 49
Oklahoma 361 256 71
Arkansas 346 137 70




Prevailing Wage Determination Process

PREVAILING WAGE DETERMINATIONS ISSUED BASED ON AREA OF INTENDED
EMPLOYMENT BY STATE AND U.S. TERRITORY
(CONTINUED FROM PREVIOUS PAGE)

Delaware
Mississippi 315 103

New Mexico 246 138

New Hampshire 245 185
Nevada 218 172
Maine 211 99
West Virginia 204 97

Idaho 184 47
Hawaii 145
Nebraska 145
Puerto Rico 141
Vermont 137
Alaska 134
South Dakota 131
Guam 118
North Dakota 117
Wyoming 117
Rhode Island 115

Montana 72
Virgin Islands 45

TOTAL
335 285 20 29

UNCLASSIFIED

144 68
81 26
22 37
35 11
31 81
90 17

*The visa categories related to the H-1B program were included into the H-1B column. These include H-1B1, H-1B1 Chile, H-1B1 Singapore,

and E-3 Australia.

PREVAILING WAGE
DETERMINATIONS BY
MOST COMMON OCCUPATIONS

In the last three quarters of FY 2010, computer-related
occupations ranked among the most commonly re-
guested occupations on PWDs issued. Computer Soft-
ware Engineer, Computer Systems Analyst, Computer
and Information Systems Manager, and Computer Pro-
grammer occupations constituted over 25 percent of the
total PWDs issued. Of these occupations, Computer

Software Engineers, Applications, was the most fre-
guently requested occupation , representing 13 percent
of all PWDs issued. The remaining most frequently re-
guested occupations each represented 2 percent or less
of the total PWDs issued.



OCCUPATION

Computer Software
Engineers, Applications

Computer Systems
Analysts

Computer Software
Engineers, Systems
Software

Electronics Engineers,

Except Computer

Physical Therapists

Computer and Information
Systems Managers

Landscaping and
Groundskeepers

Mechanical Engineers

Financial Analysts

Computer Programmers

Prevailing Wage Determination Process

MOST COMMON OCCUPATIONS

TOTAL
DETERMINATIONS
ISSUED

AVERAGE
HOURLY
WAGE

EMPLOYERS (MOST FREQUENT USERS)

Google, Inc.

EBay, Inc.

Qualcomm, Inc.
Salesforce.com, Inc.
JCG Technologies, Inc.

Pero Software Solutions, Inc.
Enterprise Business Solutions, Inc.
JP Morgan Chase & Co.

SAP America, Inc.

Sapient Corp.

Qualcomm, Inc.

Cisco Systems, Inc.

Motorola, Inc.

Juniper Networks, Inc.

Brocade Communications Systems, Inc.

Motorola, Inc.

Qualcomm, Inc.

Texas Instruments Inc.

Marvell Semiconductor, Inc.
Broadcom Corp.

Avant Healthcare Professionals, LLC.
National Staffing Solutions Inc.
Management Health Systems, Inc.
National Staffing Solutions
CompRehab, Inc.

Motorola, Inc.

Cisco Systems, Inc.

Baha Industries Corp.

Capgemini Financial Services, Inc.
NIIT Technologies LTD

The Brickman Group LTD LLC
Cattail Creek Country Club

Top Care Lawn Service, Inc.
Sunterra Landscape Services, LP
Moon Nurseries Inc.

Caterpillar Inc.

Motorola, Inc.

Belcan Engineering Group, Inc.
General Motors

Cummins, Inc.

Goldman, Sachs & Co.

Morgan Stanley & Co.

Merrill Lynch & Co.

Federal Home Loan Mortgage Co.
JP Morgan Chase & Co.

Corporate Computer Services, Inc.
ERP Analysts, Inc.

System Soft Technologies, LLC
International Technology Solutions, Inc.
R Systems, Inc.
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Permanent Labor Certification
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Permanent Labor Certification

OVERVIEW

OFLC administers the PERM program, under which If there are no such U.S. workers, the employer may
an employer seeking to hire a foreign worker to work file an Application for Permanent Employment Certifi-
permanently in the U.S. may apply for a labor certifi- cation evidencing the recruitment efforts undertaken
cation. With limited exceptions, an employer must and any results thereof. In the application, the em-
obtain a labor certification from DOL before it can ployer must also demonstrate that employment of the
submit an immigrant visa petition to U.S. Citizenship foreign worker will not adversely affect the wages and
and Immigration Services (USCIS), which is part of working conditions of U.S. workers similarly em-

the DHS. Prior to submitting an application, the em- ployed. These and other program-related conditions
ployer must perform a labor market test to determine must be met prior to OFLC granting a permanent la-
whether U.S. workers are able, willing, qualified and bor certification.

available for the job opportunity in the area where the
job will be performed.

PERMANENT LABOR CERTIFICATIONS BY STATE AND U.S. TERRITORY

NH

195
VT
105
Ld
*' MA
/ 2,754
ot
Kms
- cr
SR e
z W
V. DE
- 411 7.380
D

@ o-199workers
B 200-499workers
B 500-999 workers
B 1.000- 4999 workers

Puerto Rco
- 5,000 and more workers 61
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Permanent Labor Certification

FY 2010 PERM BACKLOG
REDUCTION

For FY 2010, the Department set an aggressive back-
log reduction goal to reduce the average processing
time for PERM applications by 50 percent by the end
of the fiscal year. With the average number of days in
process at 394 and 66,885 cases in the backlog
queue, OFLC developed a multi-dimensional strategy
designed to reduce the pending PERM caseload to
35,000 in order to accomplish this goal. The strategy
had to account not only for the reduction but also the
ongoing processing of newly-filed cases. This effort
was particularly ambitious, given that the reduction in
the caseload is contingent upon the adjudication of
more applications than are received, and that it can-
not be accurately predicted how many applications
will be filed on an annual basis.

Based on a strategic plan to reach the goal, in Febru-
ary 2010, OFLC created three temporary mini-backlog
centers. Two backlog centers processed unaudited
applications and one backlog center processed au-
dited applications.

OFLC reached a pending PERM caseload of 35,000
or less on July 11, 2010, a full 12 weeks ahead of
schedule, at which time the average processing time
for PERM applications had been reduced to from 394
to 170 days. By the fiscal year end, the average proc-
essing time was 167 days compared to 394 days on
October 1, 2009. During FY 2010, a total of 82,685
PERM applications were adjudicated, compared to
36,409 in FY 2009, an increase in production of more
than 200 percent.

PERM BACKLOG SUMMARY REPORT (ACTIVE WORKLOAD)

Start FY Oct. Nov. Dec. Jan, Feb.
‘09 ‘09 ‘09 ‘10 ‘10

Mar. Apr. May Jun. Jul. Aug. Sep.
‘10 ‘10 ‘10 ‘10 ‘10 ‘10

13



Permanent Labor Certification

IMPROVING EFFICIENCY AND
ACCOUNTABILITY

FY 2010 began with 66,885 applications pending with
OFLC with an average adjudication processing time
of 394 days. A backlog of applications developed due
to an insufficient number of Federal staff to ade-
guately resource the caseload. In an effort to reduce
the backlog of applications, many of which were origi-
nally filed in 2008, and to reduce the average adjudi-
cation time, OFLC implemented an intensive, multi-
dimensional backlog reduction effort. With additional
Federal staff dedicated to adjudicating applications;
82,685 applications were adjudicated in FY 2010. By
comparison, in FY 2009, 36,409 applications were
adjudicated. Due to increased Federal staff assisting
with the backlog reduction effort in 2010, the number
of adjudications increased 127 percent and the aver-
age processing time was reduced by more than 50
percent to 167 days. The overall goal of reducing the
backlog by 50 percent was exceeded.

EMPLOYER DEMAND FOR
PERMANENT LABOR
CERTIFICATION

In FY 2010 employers filed 43,984 applications, a 28 per-
cent decrease from FY 2009 in which 60,977 applications
were filed. The decrease in application filings may re-
flect, in part, the impact of unemployment in the U.S. and
the consequent ability of employers to find willing and
qualified U.S. workers to fill their employment needs.

14



Permanent Labor Certification

PERMANENT LABOR
CERTIFICATIONS BY NAICS

Each industry, as classified by the North American
Industry Classification System (NAICS), experienced
a significant increase in the number of certifications
issued in FY 2010. It must be noted that the increase
in certifications in all industries can be largely attrib-
uted to the significant increase in adjudications due to
the backlog reduction effort, and not from any in-
crease in filings.

The number of permanent labor certifications for oc-
cupations listed under the Professional, Scientific, and
Technical Services industry increased by 131 percent.
This industry accounts for the largest number of per-
manent labor certifications in the PERM program.

In all industries except Real Estate and Rental and
Leasing, the number of certifications increased more
than 100 percent.

In several industries, such as Construction, Agricul-
ture, Forestry, Fishing and Hunting, Mining, and Utili-
ties, the number of certifications issued increased
more than 200 percent. Again, this includes applica-
tions that were adjudicated during the backlog reduc-
tion effort.

The increase in agricultural certifications is specifically
notable because this sector experienced a sharp de-
crease of over 83 percent from FY 2008 to FY 2009.
Additionally, Construction and Mining experienced a
decline of over 50 percent from FY 2008 to FY 2009.
These industries reflect an opportunity for the public
workforce system to strategically plan for training and
educational improvements in key sectors of the econ-
omy where growth increased significantly.

15



Permanent Labor Certification

PERMANENT LABOR CERTIFICATIONS BY NAICS

FY 2008 FY 2009 FY 2010
INDUSTRY TITLE CASES CASES CASES
CERTIFIED CERTIFIED CERTIFIED

% CHANGE
FY 09 -10

Professional, Scientific, and Technical

. 11,524 131.34%
Services

Manufacturing 4,508 116.28%
Educational Services 2,380 193.40%
Health Care and Social Assistance 1,800 181.11%
Finance and Insurance 1,698 119.32%
Construction 828 253.86%
Accommodation and Food Services 1,280 124.61%

Information Technology 1,356 109.51%

Other Services

0,
(except Public Administration) 874 108.12%

Wholesale Trade 718 150.14%

Retail Trade 898 185.52%

Administrative and Support and Waste

0,
Management and Remediation Services 17 143.41%

Transportation and Warehousing 278 124.46%

Agriculture, Forestry, Fishing and
Hunting

115 250.43%
Mining 108 253.70%
Real Estate and Rental and Leasing 193 93.26%
Utilities 104 238.46%

Arts, Entertainment, and Recreation 113 153.10%

Management of Companies and

. 105 110.48%
Enterprises

Public Administration 115.38%

16



Permanent Labor Certification

OCCUPATIONS WITH MORE THAN
1,000 PERMANENT
LABOR CERTIFICATIONS

Employers apply for permanent labor certification in
almost every occupational classification. The occupa-
tions in the table below represent those in which more
than 1,000 applications were certified in FY 2010.
These occupations constitute 33 percent of all PERM

certifications granted in FY 2010. The majority of the
positions for which more than 1,000 positions were
certified in FY 2010 were for Computer Software En-
gineer occupations, which was similar to FY 2009
figures.

OCCUPATIONS WITH MORE THAN 1,000 PERMANENT LABOR CERTIFICATIONS

SOC SOC
OCCUPATIONAL OCCUPATIONAL
CODE TITLE

Computer Software
Engineers, Applications

Computer Systems
Analysts

Computer Software Engineers,
Systems Software

15-1031
15-1051

15-1032

Computer and Information

SR Systems Managers

Electronics Engineers,

A Except Computer

13-2011 Accountants and Auditors

15-1021 Computer Programmers

Operations Research

AL, Analysts

19-3021 Market Research Analysts
35-2014 Cooks, Restaurant

17-2141 Mechanical Engineers

13-2051 Financial Analysts

Network and Computer

15-1071 Systems Administrators

17-2071 Electrical Engineers

FY 2009 FY 2010
NUMBER OF AVERAGE | AVERAGE | % CHANGE

CERTIFICATIONS WAGE WAGE FY 09 - 10

OFFER! OFFER!

$80,342 $84,808 5.56%
$71,501 $77,569 8.49%
$87,497 $89,217 1.97%

$94,999 $104,594 10.10%

$85,065 $87,050 2.28%
$62,723 $65,261 4.05%

$64,706 $67,547 4.39%
$69,435 $73,590 5.98%

$53,546 $55,425 3.51%
$25,109 $25,505 1.58%
$72,371 $75,142 3.83%
$87,972 $73,156 -16.84%

$70,807 $91,563 29.31%

$77,009 $78,990 2.57%

1 PERM System Data. The average wage is weighted per worker and is computed by taking the wages input by the employer under guidance by
the State Workforce Agency (SWA) and dividing it by the number of employees being certified in that occupation. All exclusions applying under
the Occupational Employment Statistics (OES) Wage Statistics may not apply under the PERM System Data.
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STATES WITH THE MOST
PERMANENT LABOR
CERTIFICATIONS

The number of States with over 1,000 certifications The five States present a snapshot of the certifica-
doubled from 8 in FY 2009 to 16 in FY 2010. With tions for the States with the highest demand for per-
elevated adjudication levels in FY 2010 as a result of manent labor. Within the five States, similar to FY
the backlog reduction effort, the number of States with 2009, the occupational positions of highest demand in
more than 1,000 certifications issued is closer to fig- FY 2010 were found in the Information Technology,
ures in FY 2008. In FY 2008, 12 States had more Advanced Manufacturing and Finance industries.
than 1,000 certifications. Of the 16 States with over California, with 14,163 certifications, received 20 per-
1,000 certifications in FY 2010, 4 had more than a cent of the total number of permanent labor certifica-
150 percent increase in certifications from FY 2009: tions issued in FY 2010. California’s two major indus-
Massachusetts, New Jersey, New York, and Texas. tries receiving permanent labor certifications were
These States also represent 4 of the most common Advanced Manufacturing and Information

10 work locations by total applications filed. Technology.

THE FIVE STATES WITH THE MOST PERMANENT LABOR
CERTIFICATIONS BY NUMBER OF POSITIONS

% OF TOTAL MAJOR INDUSTRIES
CERTIFIED PERM WITH CERTIFIED
POSITIONS PERMANENT POSITIONS

NUMBER OF
POSITIONS

Advanced Manufacturing

. a 0,
California 20.16% Information Technology

Finance

0,
New York 11.18% Other Economic Sector

Information Technology

0,
New Jersey 10.51% Other Economic Sector

Information Technology
Advanced Manufacturing

Information Technology
Other Economic Sector

Virginia
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- WA
120%

I Percent increase from FY 2009 to FY 2010

STATES WITH MORE THAN 1,000 PERMANENT LABOR CERTIFICATION
POSITION APPROVALS

FY 2008 NUMBER FY 2009 NUMBER OF FY 2010 NUMBER OF
OF POSITIONS POSITIONS POSITIONS

California
New York
New Jersey
Texas
Virginia
Florida
lllinois
Massachusetts
Pennsylvania
Georgia
Maryland
Michigan
Washington
Ohio
North Carolina

Connecticut
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THE 25 EMPLOYERS WITH THE
HIGHEST NUMBER OF
APPLICATIONS CERTIFIED

The employer with the highest number of applications District, are also among the top 25 employers that
filed during FY 2010 was Cognizant Technology Solu- filed applications in FY 2010. Forty percent of these
tions US Corp. with more than 1,000 applications 25 employers are technology or computer-related
filed. Two school districts, Prince George’s County companies.

Public Schools and Dallas Independent School

OCCUPATIONS CERTIFIED MOST OFTEN FOR THE 25 EMPLOYERS
WITH THE MOST APPLICATIONS

EMPLOYER SOC DESCRIPTION

Computer Software Engineers, Systems Software
Apple Inc.

Electronics Engineers, Except Computer

Operations Research Analysts
Bank of America
Computer and Information Scientists, Research

Computer and Information Systems Managers

Bloomberg L.P.
Reporters and Correspondents

Electronics Engineers, Except Computer
Broadcom Corp.
Computer Software Engineers, Systems Software

Computer Software Engineers, Systems Software

Cisco Systems, Inc.
Network Systems/Data Communications Analysts

Computer Systems Analysts
Client Network Services, Inc.
Computer and Information Systems Managers
Cognizant Technology Computer Systems Analysts
Solutions US Corp. Sales Engineers
Construct_lon Technical Welder-Fitters
Services, Inc.

CVS RX Services, Inc. Pharmacists

Elementary Teachers, Except Special Education

Dallas Independent School District - ggcondary School Teachers, Except Special and Vocational

Education

Computer and Information Systems Managers
DGN Technologies, Inc.

Computer Software Engineers, Applications
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OCCUPATIONS CERTIFIED MOST OFTEN FOR THE
25 EMPLOYERS WITH THE MOST APPLICATIONS
CONTINUED FROM PREVIOUS PAGE

EMPLOYER SOC DESCRIPTION

Computer Software Engineers, Applications
Epic Systems Corp.
Computer and Information Scientists, Research

Computer Software Engineers, Applications
Goldman Sachs & Co.
Computer Software Engineers, Applications

Computer Software Engineers, Applications
Google, Inc.
Computer Software Engineers, Systems Software

Computer Systems Analysts
IBM Corp.
Computer Software Engineers, Systems Software

Infosys Technologies Computer Systems Analysts

Limited Marketing Managers

Computer Software Engineers, Applications
JP Morgan Chase & Co.
Computer Systems Analysts

Computer Software Engineers, Systems Software
Juniper Networks

Computer Software Engineers, Applications

Computer Systems Analysts

Manhattan Associates, Inc.
Computer Software Engineers, Systems Software

Financial Analysts

Morgan Stanley & Co.
Computer Systems Analysts

Electronics Engineers, Except Computer
Nvidia Corp.
Computer Software Engineers, Systems Software

: Elementary Teachers, Except Special Education
Prince George’s County v S

Public Schools Special Education Teachers, Preschool, Kindergarten, and Elementary
School

Computer Software Engineers, Systems Software
Qualcomm, Inc.
Electronics Engineers, Except Computer

Computer Software Engineers, Systems Software

VMWare, Inc.
Computer Software Engineers, Applications

Computer Programmers
Wal-Mart Stores, Inc.
Pharmacists
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COUNTRIES OF ORIGIN
(CITIZENSHIP) WITH MORE THAN
1,000 CERTIFICATIONS

In FY 2010 India, South Korea, and China remained
three countries of origin with the most certifications for
foreign workers in the permanent labor certification
program; however, Canada and Mexico moved above
the Philippines and into the top five. Of the five

08 0999
@@ 1.000-1,999
@@ Morethan 2,000

Permanent Labor Certification

leading countries, workers from India represent 41
percent of permanent labor certifications. Workers
from South Korea follow with only 6.56 percent. The
top five countries represent 73 percent of the total
number of certifications in FY 2010.

COUNTRIES OF ALIEN ORIGINATION (CITIZENSHIP) WITH MORE THAN 1,000
CERTIFIED POSITIONS

COUNTRY OF
CITIZENSHIP

India
South Korea?

China
Canada?

Mexico®
Philippines

United Kingdom

Taiwan
Pakistan

! The average wage is weighted per worker

POSITIONS
CERTIFIED

AVERAGE
ANNUAL
SALARY?

$83,339.01
$57,399.77
$74,258.86
$91,853.32
$44,120.91
$53,233.09

$90,343.96

$64,126.62
$88,184.20

PERCENT OF
TOTAL
41.19%
6.56%
5.77%
5.21%
4.71%
4.71%

1.91%

1.75%
1.73%

2 Organisation for Economic Co-operation and Development (OECD) member country
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EMPLOYERS AND
OCCUPATIONS OF FOREIGN
WORKERS FROM FIVE
COUNTRIES OF ORIGIN

The largest number of permanent labor certifications by foreign workers from India, China and Canada.
were for foreign workers originating from India, South The most common occupations for South Korea and
Korea, China, Canada and Mexico. The occupations Mexico include Chefs and Head Cooks, Tailors,

of Computer Software Engineers, Computer Systems Clergy, Elementary School Teachers and Farmwork-
Analysts, Electronics Engineers and Electrical Engi- ers.

neers comprise the majority of job opportunities filled

THE FIVE LEADING OCCUPATIONS FOR THE FIVE COUNTRIES OF
ORIGIN WITH THE MOST CERTIFICATIONS

COUNTRY ‘ OCCUPATIONS

Computer Software Engineers, Applications
Computer Systems Analysts

Computer Software Engineers, Systems Software
Computer and Information Systems Managers
Computer Programmers

Chefs and Head Cooks

Tailors, Dressmakers, and Custom Sewers
Accountants and Auditors

Market Research Analysts

SOUTH KOREA Clergy

Computer Software Engineers, Applications
Statisticians

Accountants and Auditors

Computer Software Engineers, Systems Software
Electronics Engineers, Except Computer

Computer Software Engineers, Applications
Computer Systems Analysts

Computer Software Engineers, Systems Software
Electronics Engineers, Except Computer
Electrical Engineers

Cooks, Restaurant

Elementary School Teachers, Except Special Education
Chefs and Head Cooks

Farm workers, Farm and Ranch Animals

Carpenters
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TEN EMPLOYERS AND COUNTRIES OF ORIGIN
WITH THE MOST PERMANENT CERTIFICATIONS

COUNTRY EMPLOYERS

Cognizant Technology Solutions US Corp
Intel Corp

Cisco Systems, Inc.

Qualcomm, Inc.

IBM, Corp

Bank of America

JP Morgan Chase & Co.

Google, Inc

Bloomberg L.P.

VMWare, Inc.

Google, Inc.

Intel Corp

Qualcomm, Inc.

Bank of America

KPMG LLP

Cisco Systems, Inc.

Epic Systems

Nvidia Corp

Bloomberg L.P.

Broadcom Corp

Syracuse Dairy LLC

Dallas Independent School District
Conroe Independent School District
Austin Independent School District
Cypress Fairbanks Independent School District
El-Tortillero, LLC

Garland Independent School District
R & J Construction, Inc.

Aldine Independent School District
Los Portales, LLC

Norman W. Fries, Inc., d/b/a Claxton Poultry Farms
Intel, Corp

Qualcomm, Inc.

RW Daniels Enterprises, Inc.

MS Grand, Inc.

KPMG LLP

Lam Research Co.

Samsung Telecommunications America, LP
KMW USA, Inc.

Kabuki Restaurants, Inc.

Nvidia Corp

Qualcomm, Inc.

Cisco Systems, Inc.

Google, Inc.

Intel Corp

Apple, Inc.

Rite Aid Corp

Amgen, Inc.

Genetech

CVS RX Services, Inc.
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FY 2010 QUARTERLY ACTIVE
EMPLOYER APPLICATIONS

Highlights from FY 2010 quarterly PERM data
include:

¢ In addition to the existing 66,885 cases carried
over from FY 2009 on October 1, 2009, employ-
ers filed 43,984 new PERM applications in FY
2010.

e As aresult of the intensive backlog reduction
effort, from January 2010 through September
2010, OFLC reduced the active caseload down
from 63,412 to 29,589.

e During FY 2010 a total of 82,685 PERM applica-
tions were adjudicated compared to 36,409 in FY
2009, more than doubling production.

e The increase in the number of Federal staff contrib-
uted to the reduction in active caseload.

TOTAL ACTIVE EMPLOYER APPLICATIONS BY QUARTER FOR FY 2010

QUARTER
September 30, 2009

December 31, 2009
March 31, 2010
June 30, 2010

September 30, 2010

ACTIVE CASES
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ORGANISATION FOR
ECONOMIC CO-OPERATION AND
DEVELOPMENT (OECD)

The Organisation for Economic Co-operation and De- The OECD provides a setting where governments
velopment (OECD) is an international organization of compare policy experiences, seek answers to com-
34 countries that accept the principles of representa- mon problems, identify good practice and coordinate
tive democracy and free-market economy. Most domestic and international policies.

OECD members are high-income economies with a
high Human Development Index (HDI), an index used
to rank countries by level of “human develop-
ment” (which usually also implies whether

a country is a developed, devel- g
oping, or underdeveloped '
country), and are re-
garded as developed _____ul" ;

There were four OECD countries with more than
1,000 certified labor positions. These countries were

South Korea, Mexico, Canada, and the United
___ K

; ingdom—all of which are full mem-
hai -q‘-"'h\_ bers and described as “high-

income” countries. The

-
i

map and chart on

n .

. il page 27 provide the
Co'um“es o . 3 full list of OECD
s e countries and
the govern-
ments of details of their
countries i .IIIpart|C|pat|on
committed & in the per-
to democ- { manent |
racy and i labor certi-
the market fication
economy program.
from
around the OFLC

continues
world to:
to share pro-
e Support gram data
sustainable with the OECD
economic as part of a mu-
growth tual exchange of

e Boost employment migration information.

e Raise living standards

e Maintain financial stability

e Assist other countries’ economic
development

e Contribute to growth in world trade
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@ 0-99

@ Morethan 1,000

COUNTRY OF
CITIZENSHIP!

South Korea
Canada
Mexico

United Kingdom

Japan
Turkey
Germany
Poland
France
Israel
Italy
Australia
Spain
Ireland

Netherlands
Greece

Sweden

PERMANENT LABOR CERTIFICATIONS BY OECD COUNTRIES

AVG WAGE COUNTRY OF
WO OFFER CITIZENSHIP! WO

4,610
3,658
3,306
1,339
922
716
666
620
576
452
367
267
249
172
140

125
114

$57,399.77
$91,853.32
$44,120.91
$90,343.96
$63,140.73
$75,701.41
$85,031.63
$50,867.02
$89,967.23
$88,079.79
$78,240.33
$98,576.42
$73,491.83
$87,126.70
$85,392.90

$85,119.48
$86,763.23

Permanent Labor Certification

Chile
Portugal
Hungary

New Zealand
Slovakia
Switzerland
Austria
Czech Republic
Belgium
Denmark
Finland
Norway
Estonia
Iceland

Slovenia

Luxembourg

102
94
93
90
83
71
65
55
46
34
23
17
11

5

1

AVG WAGE
OFFER

$64,108.85
$56,691.21
$78,631.98
$93,310.23
$66,101.10
$84,728.17
$84,163.38
$61,956.17
$78,814.99
$93,383.68
$88,006.92
$101,144.82
$74,636.44
$111,058.98
$98,300.00

$65,914.00

1 The U.S. is a member of the OECD; however, it is excluded from the list above since the U.S. DOL does not certify

U.S. workers.
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Temporary Nonimmigrant
Labor Certification
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Temporary Nonimmigrant Labor Certification

OVERVIEW

The Department issues labor certifications for tempo-
rary employment under several nonimmigrant pro-
grams: H-1B Specialty (Professional) Worker Pro-
gram; H-1B1 Specialty Worker Program (Chile and
Singapore); E-3 Specialty Worker Program
(Australia); H-2A (Agricultural); H-2B (Non-
agricultural); and the D-1 Crewmember (Longshore)
Program. Most nonimmigrant workers cannot be ad-
mitted to work in the U.S. unless the employer pos-
sesses a valid labor certification, which certifies that
the employment of a foreign worker will not adversely
affect the wages and working conditions of workers in
the U.S. who are similarly employed and, except
where not required by statute, that there are not suffi-
cient workers to perform the work. In addition to ac-
cepting and processing applications, the Department
issues regulations and policy directives that delineate
the specific rules to be followed for each program.

By law, the H-1B program allows an employer to tem-
porarily employ a foreign worker in the U.S. in a spe-
cialty occupation or as a fashion model of distin-
guished merit and ability. A specialty occupation re-
quires the theoretical and practical application of a
body of specialized knowledge and a bachelor’s de-
gree or the equivalent in education and/or experience
in the specific specialty (e.g., Science, Medicine and
Healthcare, Education, Biotechnology, Business Spe-
cialties). Current law limits the number of foreign
workers who may be issued a new H-1B visa to
65,000 each fiscal year, with certain exceptions, with
an additional 20,000 visas designated for those pos-
sessing advanced degrees earned at a U.S. institu-
tion. A Labor Condition Application (LCA) is filed with
OFLC for processing.

Effective January 1, 2004, the H-1B1 program be-
came available, allowing employers to temporarily
employ certain foreign workers from Chile and Singa-
pore in the U.S. in a specialty occupation.

Current law limits the number of foreign workers who
may be issued an initial H-1B1 visa to 6,800 each
fiscal year (up to 1,400 nationals of Chile and 5,400
nationals of Singapore). Similar to the H-1B program,
an LCA is filed with OFLC.

The E-3 program allows certain Australian profession-
als to temporarily work in the U.S. Current laws pro-
vide for 10,500 new visas each fiscal year for Austra-
lian nationals seeking temporary work in specialty
occupations. As with the H-1B and H-1B1 programs,
an LCA is filed with OFLC.

The H-2A temporary agricultural program establishes
a means for employers to employ foreign workers to
perform agricultural labor or services of a temporary
or seasonal nature. There is no limit on the number
of foreign workers who may be issued a H-2A visa.
An employer seeking to employ agricultural workers
under the H-2A program files an Application for Tem-
porary Employment Certification with OFLC.

The H-2B temporary program permits employers to
employ foreign workers to perform non-agricultural
services or labor on a one-time, seasonal, peak load
or intermittent basis. There is currently a 66,000 limi-
tation on the number of foreign workers who may be
granted new H-2B visas during each federal fiscal
year. These visas are granted in increments of
33,000 beginning each October 1 and April 1. An
employer seeking to employ non-agricultural workers
under the H-2B program files an Application for Tem-
porary Employment Certification with OFLC.

Employers seeking to employ foreign crewmembers
to perform temporary longshore activities at U.S. ports
may file a D-1 application with DOL. Once OFLC ac-
cepts the attestation for filing, it notifies DHS. The
employer may then employ foreign crewmembers for
longshore work at the location(s) cited in the attesta-
tion in accordance with statutory requirements and
regulations.
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TEMPORARY LABOR
CERTIFICATION: SELECT
PROGRAM UPDATES

2010 H-2A Final Rule and Increased
Integrity Measures

On March 15, 2010, new regulations were imple-
mented for the H-2A program which strengthened
worker access to temporary agricultural jobs and
worker protections. The H-2A regulations at 20 Code
of Federal Regulations (CFR) 655, Subpart B en-
hances the Department’s ability to protect workers
and ensure program compliance by providing OFLC
with:

e The authority to conduct audits of certified
applications;

e The authority to revoke temporary labor certi-
fications;

e The authority to debar employers and their
successors in interest, attorneys and agents
from participation in the H-2A program for up
to 3 years;

e Concurrent debarment authority with the
Wage and Hour Division;

e The authority to debar for a single act consti-
tuting a substantial violation including individ-
ual or multiple acts of commission or omis-
sion rather than debarment solely for pattern
or practice;

e Specific grounds for debarment instead of the
prior requirement that a substantial violation
be willful;

e The authority to impose special procedures
for violations that are less than substantial
violations; and

e The authority to refer findings discovered dur-
ing the course of audit review to other agen-
cies for further investigation.

H-2A Job Registry

As a part of DOL’s ETA Open Government Initiative,
the Department released the H-2A Job Registry on
July 8, 2010. The H-2A Job Registry is a web-based
tool developed in accordance with the 2010 Final
Rule.

The H-2A Job Registry is fully integrated into the
OFLC’s ICERT System (http://icert.doleta.gov) and
provides the public with timely access to both active
and archived H-2A agricultural job orders accepted by
OFLC. The public can access H-2A agricultural job
orders through a single searchable public location.
The H-2A Job Registry displays all active, open agri-
cultural jobs for which H-2A workers are sought until
50 percent of the period of intended employment has
elapsed, and provides an archive of certified agricul-
tural jobs for up to 5 years.

The H-2A Job Registry accomplishes the following:

e Provides a single, easily searched point of entry
for the public to see and retrieve agricultural jobs
filed under the H-2A program;

e Offers customizable searches and the ability for
users to view, print, or download agricultural jobs
in Adobe PDF format;

e Improves transparency of OFLC decision making
and encourages public access to agricultural jobs
without the need for FOIA requests;

e Enhances U.S. worker access to learn about agri-
cultural jobs to make informed decisions about
where they want to work; and

e Meets Section 508 compliance requirements and
offers direct assistance to persons with disabilities
through e-mail or phone contact with the NPC.
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SUMMARY OF TEMPORARY LABOR
PROGRAM ACTIVITIES

1,200,000

1,000,000

800,000

600,000

400,000

200,000

0

Determinations Applications Certified ~ Positions Requested Positions Certified

BFY2008 EFY2009 HFY2010

SUMMARY OF TEMPORARY LABOR CERTIFICATION PROGRAMS

% CHANGE

ACTIONS FY 2008 FY 2009 FY 2010 FY 09 - 10

Determinations 369,881 240,801 328,903 36.59%
Labor Condition Applications Certified 368,958 239,243 280,503 17.25%
Positions Requested 654,871 450,028 567,939 26.20%
Positions Certified 651,762 444,726 505,131 13.58%
Determinations 8,096 7,857 7,378 -6.10%
Labor Certification Applications Certified 7,944 7,665 6,988 -8.83%
Positions Requested 86,134 91,739 89,177 -2.79%
Positions Certified 82,099 86,014 79,011 -8.14%
Determinations 11,177 7,217 4,535 -37.16%
Labor Certification Applications Certified 10,257 5,998 3,726 -37.88%
Positions Requested 292,645 218,274 113,031 -48.22%
Positions Certified 250,343 154,489 93,599 -39.41%
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H-1B TEMPORARY LABOR
CERTIFICATION FOR
SPECIALTY WORKERS

While the H-1B, H-1B1, and E-3 nonimmigrant pro-
grams all enable employers to temporarily employ
highly skilled foreign workers in the U.S., the H-1B
program data are most reflective of national trends.

OFLC data for FY 2010 generally showed an increase
in demand for job opportunities for H-1B workers who
are educated and highly skilled in specialized occupa-
tions. There was a more than 36 percent increase in
the number of applications for H-1B job opportunities
submitted, and a 17 percent increase in the number of
applications certified compared to FY 2009. Positions
in Software Engineering, Computer Systems Analysis
and Programming represented nearly 40 percent of
the total H-1B certified positions.

Temporary Nonimmigrant Labor Certification

Fifteen States had over 5,000 certified positions during
FY 2010. Washington had the largest increase of posi-
tions certified, up 45 percent from FY 2009, while Mary-
land saw the largest decrease of positions certified by
more than 17 percent from FY 2009. The H-1B program
was the only temporary OFLC program to see increases
in both positions requested and certified in FY 2010 from
the previous fiscal year. California, New York and Texas
were the top States of intended employment.

In FY 2010, the majority of H-1B certifications were is-
sued for Scientific and Technical occupations. Computer
Programming accounted for over 13 percent of all certi-
fied H-1B LCAs in FY 2010.
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THREE STATES WITH THE MOST H-1B CERTIFICATION —
OCCUPATIONS IN SYSTEMS ANALYSIS AND PROGRAMMING

MAJOR EMPLOYERS BY
POSITIONS CERTIFIED

POSITIONS CERTIFIED

Infosys Technologies Limited
California 84,511 Cognizant Technology Solutions U.S. Corp.
Wipro Limited

New York City Department Of Education
New York Infosys Technologies Limited
Wipro Limited

Infosys Technologies Limited
Cognizant Technology Solutions U.S. Corp.
Houston Independent School District

FIVE MOST FREQUENTLY CERTIFIED H-1B OCCUPATIONS

CERTIFIED
TOTAL H-1B TOTAL H-1B APPLICATIONS
OCCUPATION APPLICATIONS POSITIONS AS % OF
CERTIFIED CERTIFIED ALL H-1B
APPLICATIONS

Computer Programmers 119,854 13.05%
Computer Systems Analysts 96,406 12.03%

Computer Software Engineers,

0,
Applications 57,715 10.19%

Computer Software Engineers,

0,
Systems Software 18,029 4.53%

Financial Analysts 8,305 2.35%
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There were 15 States in which at least 5,000 or more seen in Maryland which experienced a 17.32 percent
approved LCAs were issued, and the approved LCAs drop compared to FY 2009. The five States with the
in these States accounted for more than 81 percent of most approved LCAs were California, New York,

all approved H-1B LCAs in FY 2010. Across these 15 Texas, New Jersey and lllinois.

States, the largest decline in positions certified was

Bl rercent change from FY 2009 to FY 2010

STATES WITH MORE THAN 5,000 H-1B CERTIFIED LCAs

FY 2008 FY 2009 FY 2010 FY 2008 FY 2009 FY 2010
APPLICATIONS | APPLICATIONS | APPLICATIONS | POSITIONS | POSITIONS | POSITIONS
CERTIFIED CERTIFIED CERTIFIED CERTIFIED | CERTIFIED | CERTIFIED

California 60,548 41,635 50,899 100,944 68,047 84,511
New York 37,285 26,253 32,562 59,127 43,197 51,538
Texas 31,089 20,073 23,503 52,647 33,676 39,922
New Jersey 39,723 19,604 18,852 64,803 39,579 33,958
lllinois 20,360 12,136 14,726 36,428 24,179 28,230
Florida 15,603 10,507 11,664 26,153 17,557 18,119
Massachusetts 14,318 9,701 11,515 26,408 16,786 18,378
Pennsylvania 12,482 8,686 9,968 21,799 20,618 17,714
Washington 9,580 7,195 9,829 15,311 12,355 17,952
Virginia 15,067 8,864 9,258 25,189 16,164 15,126
Georgia 12,330 7,139 7,853 20,699 14,769 13,031
Maryland 9,807 6,452 7,119 16,345 12,871 10,642
Michigan 11,221 6,156 6,614 21,607 11,853 13,367
Ohio 8,329 5,598 6,516 16,433 11,963 16,607

North Carolina 6,764 4,504 5,880 14,616 9,608 12,631
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H-2A TEMPORARY LABOR
CERTIFICATION FOR
AGRICULTURAL WORKERS

The H-2A nonimmigrant program is designed to provide
our Nation’s farms with short-term foreign agricultural
labor when there is not an adequate number of available
domestic workers. H-2A labor certification is generally
granted for 10 months or less. Certification may be
based on an employer’s request for multiple workers in a
given job opportunity. Most occupations (e.g., field
hand) require unskilled or low-skilled labor, while a few
(e.g., operator of combines) require specialized skills.

There was a more than 6 percent decrease in the num-
ber of applications for H-2A job opportunities submitted
and a more than 8 percent decrease in the number of
applications certified compared to FY 2009.

The H-2A category saw a decrease in both positions
requested and certified in FY 2010 from the previous
fiscal year, experiencing decreases of over 1.6 and 7
percent, respectively. The State with the largest number
of H-2A program certified positions for the past 4 years
was North Carolina. The tables on the next pages pro-
vide a snapshot of H-2A requests and certifications.

In FY 2010, more than 90,000 agricultural labor posi-
tions were requested with more than 79,000 positions
certified, resulting in an overall decrease of over 7 per-
cent from FY 2009. Over 5,000 positions each were
certified in North Carolina, Louisiana, Georgia and
Kentucky.
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[ 2,000—2,999 H-2A Positions Certified
- 3,000 or more H-2A Positions Certified

STATES WITH MORE THAN 2,000 H-2A CERTIFICATIONS

North Carolina

Louisiana
Kentucky
Georgia
Florida
Arizona
New York
Washington
Arkansas
California
Idaho
Virginia

Texas

South Carolina

Tennessee

PRIMARY CROPS/ACTIVITIES

Tobacco, Christmas Trees, General Farm Labor
Sugarcane, General Farm Labor, Sweet Potatoes

Tobacco, General Farm Labor, Nurseries & Greenhouses
General Farm Labor, Onions, Vidalia Onions
Oranges, Fruit, General Farm Labor

Lettuce, Cantaloupes, General Farm Labor
General Farm Labor, Apples, Orchard
General Farm Labor, Fruit, Apples
General Farm Labor, Cabbage, Tomatoes
Strawberries, Tomatoes, Lettuce

Irrigator, General Farm Labor, Potatoes
Tobacco, Apples, General Farm Labor
General Farm Labor, Pigs & Hogs, Hay
Peaches, General Farm Labor, Vegetables

Tobacco, Tomatoes, General Farm Labor
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H-2B TEMPORARY LABOR
CERTIFICATION FOR NON-
AGRICULTURAL WORKERS

The H-2B nonimmigrant program allows an employer
to employ foreign workers to perform temporary non-
agricultural services or labor on a one-time, seasonal,
peak load or intermittent basis. The employer’s need
must be generally 10 months or less, except in the
case of a one-time occurrence, which may last up to 3
years. The most common H-2B occupations are
found in the Hospitality, Forestry, Outdoor Amuse-
ment, Housekeeping, Professional Sports, Landscap-
ing and Construction industries.

The H-2B category saw a decrease in both the num-
ber of applications submitted and certified in FY 2010
from the previous fiscal year, experiencing decreases
of over 37 percent. There was a 48 percent decrease
overall in the number of H-2B temporary program po-
sitions requested in FY 2010 compared to FY 2009,
and a 39 percent decrease in the number of positions
certified over the previous fiscal year. Fourteen
States had over 2,500 certified positions during the
fiscal year: however, each experienced a decrease in
the number of H-2B positions certified. The largest
number of H-2B certifications approved for employ-
ment was again seen in Texas; however the number
of positions certified decreased by more than 38 per-
cent from FY 2009.

Temporary Nonimmigrant Labor Certification
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The majority of H-2B temporary workers in FY 2010 Each of these five States saw a decline in the total
were requested for employment opportunities in number of workers certified, with Louisiana and Colo-
Texas, Florida, Virginia, Maryland and Colorado. rado experiencing significant declines of over 45 per-
These five States accounted for over 37 percent of cent from FY 2009.

the total workers certified under the H-2B program.

MS

-40%|
LA
-A7% ey

B Percent decrease from FY 2009 to FY 2010

STATES WITH MORE THAN 2,500 H-2B CERTIFICATIONS

FY 2008 FY 2009 FY 2010 FY 2008 FY 2009 FY 2010
APPLICATIONS | APPLICATIONS | APPLICATIONS | POSITIONS POSITIONS POSITIONS
CERTIFIED CERTIFIED CERTIFIED CERTIFIED CERTIFIED CERTIFIED

Texas 34,670 21,302

Florida 22,195 11,569
Virginia 11,028 8,612
Maryland 8,989 6,795
Colorado 16,359 8,691
New York 8,958 6,861
Louisiana 13,621 7,716

Pennsylvania 9,531 5,946
North Carolina 7,462 5,156
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The most frequently requested H-2B occupations in The Landscape/Laborer position, for example, ac-
FY 2010 included Laborer/Landscaper, Forest Worker counted for over 26 percent of all positions certified.
and Amusement Park Worker.

TEN MOST FREQUENTLY CERTIFIED H-2B OCCUPATIONS

EMPLOYER

APPLICATIONS WORKERS AVERAGE
CERTIFIED CERTIFIED HOURLY
WAGE*

OCCUPATIONAL TITLE

Laborer, Landscape 23,210
Amusement Park Worker 5,974
Forest Worker 5,180

Housekeeper 5,032

Groundskeeper, Industrial Commercial 4918

Cleaner, Housekeeping 3,547
Construction Worker | 2,640

Waiter/Waitress 1,713
Dining Room Attendant 1,611

Stable Attendant 1,559

* The Average Wage is weighted by the number of employees certified.
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North American Midway
Entertainment Southeast, LLC

Ray Cammack Shows, Inc.
502

EMPLOYERS WITH THE MOST H-2B CERTIFIED WORKERS

EMPLOYER NAME WORKERS CERTIFIED MAJOR OCCUPATIONS

North American Midway

Entertainment Southeast, LLC A R PR

Ray Cammack Shows, Inc. Amusement Park Worker
Workaway Staffing, Inc. Waiter/Waitress
Wade Shows, Inc. Amusement Park Worker

The Planters, Inc. Forest Worker
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Science, Technology,
Engineering, and Mathematics
(STEM) Occupations

41



STEM Occupations

OVERVIEW

Among the occupations that are projected for contin-
ued growth in the U.S. are technical occupations re-
lated to science, technology, engineering, and mathe-
matics (STEM). STEM careers are outpacing other
professions in annual growth rates and almost every
occupation. Most STEM fields can be found in high-
growth industries. (See Nicholas Terrell, “STEM Oc-
cupations: High-tech jobs for a high-tech economy,”
Occupational Outlook Quarterly, Spring 2007, at
http://www.bls.gov/opub/ooq/2007/spring/art04.pdf.)

Workers in STEM occupations utilize science and
math to solve problems and must be able to think logi-
cally. The educational requirements for such occupa-
tions vary from a high school diploma with on-the-job
training to a Ph.D. STEM occupations encompass a
wide range of disciplines and include occupations

such as Conservation Scientists, Environmental Scien-
tists, Computer Programmers, Software Engineers, Agri-
cultural Engineers, Biomedical Engineers, Operations
Research Analysts, and Statisticians.

Department data indicate that employers request foreign
workers in STEM occupations under both the H-1B tem-
porary nhonimmigrant and PERM programs. OFLC util-
izes the definitions developed by ETA available at the
O*NET Resource Center (www.onetcenter.org) in deter-
mining STEM related occupations and looks to the Stan-
dard Occupational Classification (SOC) designations
listed by employers on their labor certification or LCAS in
compiling this report’'s STEM-related data. The charts on
pages 44-45 represent the top STEM occupations for the
H-1B and PERM programs.

42



OVERVIEW (CONTINUED FROM
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In FY 2010, based on SOC codes and grouped by major
STEM disciplines, the highest percentages of STEM oc-
cupations filed by employers appear to be in the Tech-
nology industry. Specifically, Computer Science occupa-
tions are the most requested occupation under the H-1B
program, while Computer Science Engineering occupa-
tions are the most requested under the PERM program.

Job opportunities represented in the Technology industry,
while appearing to contain similar duties, do encompass
somewhat different skill sets. Occupations in Computer
Science, for example, employ advanced computer tech-
nology and/or develop solutions to problems in the field

using computer hardware and software, while occupa-
tions in Computer Science Engineering specialize in de-
signing and developing computer software programs and
systems, testing and evaluating the software applica-
tions and systems to ensure the completion of certain
tasks.

In the H-1B program, Computer Science and Computer
Science Engineering occupations constitute more than 72
percent of the occupations classified as STEM occupa-
tions, while in the PERM program these two groups of
occupations equal approximately 65 percent of the STEM
occupations requested in FY 2010.

Engineers (other than Computer Science Engineers) are
the third most requested occupation in both the H-1B and
the PERM programs. Other top occupations include Life
Scientists, Chemists, Physicists and Astronomers,
Mathematicians, and Chemical Engineers.
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All PERM
STEM Related
Occupations
50%

FY 2010 PERMANENT LABOR CERTIFICATION IN STEM RELATED OCCUPATIONS

TOTAL PERCENT OF
AU APPLICATIONS TOTAL

Computer Science, Engineering 12,060
Computer Science 10,389
Engineering 5,964
Computer Science, Mathematics 1,756

Chemistry, Computer Science, Engineering, 1104
Geosciences, Life Sciences, Physics/Astronomy !

Life Sciences 996

Life Sciences, Mathematics 453
Mathematics 440

Life Sciences, Physics/Astronomy 414
Chemistry, Physics/Astronomy 237

All Other STEM Disciplines 1,066
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STEM Occupations

All H-1B
STEM Related
Occupations

71.5%

FY 2010 H-1B LABOR CERTIFICATION IN STEM RELATED OCCUPATIONS

TOTAL PERCENT OF
SIS APPLICATIONS TOTAL

Computer Science 96,248

Computer Science, Engineering 46,628
Engineering 25,209
Life Sciences 7,959
Computer Science, Mathematics 3,936

Chemistry, Life Sciences, Physics/Astronomy 3,157

Chemistry, Computer Science, Engineering,
Geosciences, Life Sciences, Physics/Astronomy

2,183
Chemistry, Physics/Astronomy 2,162
Life Sciences, Mathematics 1,686
Mathematics 1,488
Mathematics, Physics/Astronomy 1,190
Life Sciences, Physics/Astronomy 1,137
Chemistry, Engineering 1,225

All Other STEM Disciplines 2,611
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Appendix A— State Employment Based Immigration Profiles

Summary Information Category of Employment-Based Visa
PERM H-1B H-2B H-2A

Total Applications Processed 439 1,387 40 30
Total Applications Certified 387 1,101 32 27
Total Positions Requested 439 1,966 2,283 601
Total Positions Certified 387 1,679 1,080 545
Percent of National Total Certified Applications 0.55% 0.39% 1.25% 0.39%
Average Wage Offer/AEWR* $60,564 $64,858 $8.77 N/A
Top Three Cities
City Name Ap'p.s Posit'i(.)ns Avg Wage

Certified Certified Offer/AEWR* ALABAMA
Huntsville 79 79 $56,399
Birmingham 52 52 $56,288

Montgomery $65,492

Birmingham 339 586 $60,212
Montgomery 116 259 $63,930
Huntsville 103 221 $68,881
Sweet Water 1 190 $9.38
Birmingham 1 185 $7.25
Mobile 7 179 $8.32
New Market 1 120 N/A
Union Springs 3 85 N/A
Auburn 1 66 N/A

Top Five Occupations/Agricultural Commodities
PERM

Packers and Packagers, Hand 22 $14,560 |Computer Programmers 261 $51,762
. Computer Software Engineers,

Aerospace Engineers 21 $53,734 Applications 238 $65,210
Engineering Managers 20 $78,984 [Computer Systems Analysts 205 $61,426
Mechanical Engineers 19 $66,008 g't‘ggc'a“s ) ST, (1 57 $120,653
CTMIET ST EM e 16 $64,474 |Internists, General 52 $172,807
Applications

Forest Worker 269 $7.33 Loose Watercress Harvest 120 N/A
Sprayer, Hand 177 $11.98 Nurseries & Greenhouses 117 N/A
Aircraft Body Repairer 63 $16.50 Farm Laborer 88 N/A
Amusement Park Worker 58 $8.00 Plants 82 N/A
Housekeeper 50 $8.50 Transplant Plants 50 N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as A-1
they are subject to two regulatory processes, which cannot accurately be combined.
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Appendix A— State Employment Based Immigration Profiles

Category of Employment-Based Visa

=Y

H-1B

H-2B

H-2A

Top Three Cities

Total Applications Processed 59 235 48 1
Total Applications Certified 48 173 44 1
Total Positions Requested 56 383 461 20
Total Positions Certified 48 321 325 20
Percent of National Total Certified Applications 0.07% 0.06% 0.38% 0.01%
Average Wage Offer/AEWR* $73,790 $68,489 $14.27 N/A

. Apps Positions Avg Wage
gy e Certified  Certified  Offer/AEWR*
Anchorage 26 26 $90,078
Fairbanks $85,294
Hensley 4 $25,730

Anchorage

Anchorage 89 237 $69,398
Fairbanks 35 35 $68,868
Juneau 13 13 $63,316

|

$17.62

Kodiak

$14.25

Fairbanks

|

$9.21

Anchorage 1 20 N/A
N/A N/A N/A N/A
N/A N/A N/A N/A

Top Five Occupations/Agricultural Commodities

PERM

ALASKA

Internists, General 3 $220,119 [Computer Systems Analysts 103 $60,877
Natural Sciences Managers 2 $88,500 |Computer Programmers 53 $59,802
Financial Analysts 2 $80,000 [Petroleum Engineers 9 $130,033
Business Teachers, Child, Family, and School

Postsecondary z 25l Social Workers 9 HEOILA
Accountants and Auditors 1 $88,000 [Accountants 7 $46,424

Fish Roe Technician 112 $13.01 Tomatoes 20 N/A
Fish Roe Processor 73 $19.64 N/A N/A N/A
Supervisor 20 $35.58 N/A N/A N/A
Slicing Machine Operator 16 $21.64 N/A N/A N/A
Pollock Roe Technician 15 $12.81 N/A N/A N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as

they are subject to two regulatory processes, which cannot accurately be combined.
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Appendix A— State Employment Based Immigration Profiles

Category of Employment-Based Visa

=Y

H-1B

H-2B

H-2A

Total Applications Processed 1,031 4,047 78 264
Total Applications Certified 844 3,462 59 256
Total Positions Requested 1,031 8,312 2,589 5,013
Total Positions Certified 844 7,419 2,164 4,309
Percent of National Total Certified Applications 1.20% 1.23% 2.50% 3.66%
Average Wage Offer/AEWR* $67,874 $65,144 $8.75 N/A

Top Three Cities

. Apps Positions Avg Wage
Sy e Certified  Certified  Offer/AEWR* ARIZONA
Phoenix 230 230 $70,149
Chandler 156 156 $73,733
Tucson 111 111 $56,176

Phoenix 1,282 3,908 $62,470
Tempe 471 736 $65,443
Chandler 459 693 $67,728
Phoenix 17 784 $8.51
Laveen 2 502 $8.65
Scottsdale 12 212 $8.60

Tonopah 5 1,055 N/A
Yuma 6 860 N/A
Parker 1 698 N/A

Top Five Occupations/Agricultural Commodities
PERM

SRS BITELE S I, 104 $68,925 |Computer Programmers 2,248 $51,209
plications

Electrical Engineers 52 $78,202 |Computer Systems Analysts 1,609 $68,359
Electronics Engineers, Except 43 $76.374 Computer Software Engineers, 891 $68.874
Computer ! Applications ’
Computer Systems Analysts 39 $70,581 [Sales Engineers 165 $70,693
Computer Software Engineers, Electronics Engineers, Except

Systems Software = $75.405 Computer Lt $75.477

Laborer, Landscape 696 $8.55 Lettuce 1,676 N/A
Amusement Park Worker 656 $8.46 Cantaloupes 1,439 N/A
Forest Worker 142 $13.82 General Farm Labor 403 N/A
Housekeeper 132 $8.08 Sheep 286 N/A
Dining Room Attendant 113 $7.70 Non Crop 152 N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as

they are subject to two regulatory processes, which cannot accurately be combined.
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Summary Information Category of Employment-Based Visa
PERM H-1B H-2B H-2A

Total Applications Processed 265 1,325 44 130
Total Applications Certified 228 1,135 39 126
Total Positions Requested 265 3,192 2,351 3,440
Total Positions Certified 228 2,941 1,545 2,998
Percent of National Total Certified Applications 0.32% 0.40% 1.78% 1.80%
Average Wage Offer/AEWR* $67,489 $59,858 $9.85 N/A
Top Three Cities
City Name Ap'p.s Posit'i(.)ns Avg Wage

Certified Certified Offer/AEWR* ARKANSAS
Little Rock 74 74 $69,102
Bentonville 36 36 $58,599
Fayetteville $62,113
Bentonville 372 1,879 $52,957
Little Rock 355 633 $64,199
Fayetteville 74 74 $52,232
|28 oy appiications certifiey |
Hermitage 3 462 $9.88
Marshall 8 297 $9.63
Russellville 3 169 $8.95
[H-2A Gy positions certifie |
Hermitage 6 1,222 N/A
Judsonia 3 306 N/A
Wynne 5 193 N/A

Top Five Occupations/Agricultural Commodities
PERM

Computer Programmers 25 $54,250 |[Computer Programmers 1,151 $51,046
Computer Software Engineers,

Applications 24 $49,095 |Computer Systems Analysts 768 $54,986
Physicians and Surgeons 11 $206,999 gom.p”t?r SO BRI, 220 $58,181

pplications

Medical and Clinical Laboratory .

Technologists 8 $34,121  [Physicians and Surgeons 127 $142,122
Occupational Therapists 7 $62,001 |Accountants 41 $47,053

H-2A
Forest Worker 395 $10.76 General Farm Labor 776 N/A
Sprayer, Hand 236 $10.05 Cabbage 500 N/A
Tree Planter 216 $10.75 Tomatoes 330 N/A
Laborer, Landscape 172 $8.14 Blackberries 250 N/A
Tree Trimmer 154 $9.04 Sweet Potatoes 181 N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as A-4
they are subject to two regulatory processes, which cannot accurately be combined.
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Summary Information Category of Employment-Based Visa
PERM H-1B H-2B H-2A

Total Applications Processed 15,854 60,192 125 192
Total Applications Certified 14,163 50,899 101 184
Total Positions Requested 15,854 96,162 2,807 2,781
Total Positions Certified 14,163 84,511 2,469 2,629
Percent of National Total Certified Applications 20.16% 18.15% 2.85% 2.63%
Average Wage Offer/AEWR* $78,126 $78,198 $9.72 N/A
Top Three Cities
City Name Ap'p.s Posit'i(.)ns Avg Wage

Certified Certified Offer/AEWR* CALIFORNIA
San Jose 1,265 1,265 $96,197
Los Angeles 1,257 1,257 $61,915
San Diego 853 853 $83,147
San Jose 4,207 9,086 $88,217 *
San Francisco 3,795 5,563 $79,035
Los Angeles 3,408 4,997 $65,363
|28 (o appiications certifiey ]
Campbell 1 241 $8.50 CALIFORNIA REPUBLIC
Olympic Valley 4 239 $9.11 _
Colton 2 215 $8.65
Susanville 3 807 N/A
Oceanside 3 624 N/A
Bard 1 350 N/A

Top Five Occupations/Agricultural Commodities
PERM

Computer Software Engineers,
Applications

2,074 $94,461 |Computer Programmers 16,454 $65,203

Computer Software Engineers,
Systems Software

Electronics Engineers, Except

1,446 $97,620 |Computer Systems Analysts 14,382 $70,694

Computer Software Engineers,

Computer 1,042 R Applications Lk $88,610
Computer Software Engineers,

Computer Systems Analysts 802 $79,195 Systems Software 5,430 $94,302

Accountants and Auditors 455 $61,684 ElectionicsiEngineers, \Excepl 3,342 $91,500
Computer

Amusement Park Worker 1,058 $8.73 Strawberries 927 N/A

Instructor, Sports 209 $14.96 Tomatoes 626 N/A

Forest Worker 184 $10.83 Lettuce 580 N/A

Coach, Professional Athletes 145 N/A General Farm Labor 238 N/A

Recreation Facility Attendant 130 $8.86 Non Crop 95 N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as A-5
they are subject to two regulatory processes, which cannot accurately be combined.
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Appendix A— State Employment Based Immigration Profiles

Category of Employment-Based Visa

=Y

H-1B

H-2B

H-2A

Top Three Cities

Total Applications Processed 798 3,447 221 246
Total Applications Certified 584 2,923 177 231
Total Positions Requested 798 7,425 5,770 1,843
Total Positions Certified 584 6,753 4,607 1,712
Percent of National Total Certified Applications 0.83% 1.04% 4.92% 3.31%
Average Wage Offer/AEWR* $73,916 $68,067 $9.56 N/A

. Apps Positions Avg Wage
gy e Certified  Certified  Offer/AEWR*
Denver 113 113 $73,645
Boulder 79 79 $74,815
Fort Collins 49 49 $77,108
Denver 617 1,651 $67,732
Boulder 386 624 $68,541
Englewood 372 1,109 $66,599

Broomfield 10 451 $8.46
Aurora 12 375 $9.35
Englewood 4 303 $9.54

Brighton 1 298 N/A
Palisade 13 288 N/A
Olathe 6 160 N/A

Top Five Occupations/Agricultural Commodities

PERM

COLORADO

Computer Software Engineers, 63 $84,294  |Computer Programmers 1,959 $61,921
Applications
Computer Software Engineers, Computer Software Engineers,
Systems Software &5 HELERY Applications i A
Computer Systems Analysts 40 $76,274 [Computer Systems Analysts 1,122 $70,579

. . Computer Software Engineers,
Electrical Engineers 25 $77,803 Systems Software 193 $88,990
LR S 2l (SRl S 22 $75,196  |Electrical Engineers 100 $80,440
Administrators

H-2B H-2A

Laborer, Landscape 1,807 $9.41 Crop 301 N/A
Groundskeeper, Industrial
Commercial 439 $9.56 General Farm Labor 206 N/A
Cleaner, Housekeeping 358 $9.04 Non Crop 155 N/A
Housekeeper 326 $9.47 Fruit 132 N/A
Snow Shoveler 117 $10.29 Sheep 104 N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as
they are subject to two regulatory processes, which cannot accurately be combined.
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Category of Employment-Based Visa

PERM

H-1B

H-2B

H-2A

Top Three Cities

Total Applications Processed 1,261 5,472 38 80
Total Applications Certified 1,094 4,811 32 79
Total Positions Requested 1,261 13,746 812 376
Total Positions Certified 1,094 12,683 687 362
Percent of National Total Certified Applications 1.56% 1.72% 0.79% 1.13%
Average Wage Offer/AEWR* $73,368 $71,110 $14.86 N/A

. Apps Positions Avg Wage
gy e Certified  Certified  Offer/AEWR*
Stamford 194 194 $83,445
Greenwich 68 68 $82,893
Danbury 55 55 $58,459
Stamford 929 2,005 $76,251
Hartford 656 3,176 $68,948
New Haven 513 726 $64,025

Top Five Occupations/Agricultural Commodities

PERM

Newington 114 $31.74
Groton 100 N/A
Stamford 93 $10.34
Somers 13 80 N/A
Broad Brook 2 37 N/A
\Wethersfield 12 33 N/A

CONNECTICUT

Computer Software Engineers, 98 $83,946 |Computer Programmers 4,030 $64,095

Applications

Computer Software Engineers,

Systems Software 85 $82,164 [Computer Systems Analysts 3,609 $71,948

Computer Systems Analysts 71 Femape | COMELIET SRTERE EREINEErs. 1,041 $74,331

Applications

Financial Analysts 38 $107,101 g't‘ggc'a“s il SR, A1l 318 $73,542

Operations Research Analysts 34 $87,835 |Financial Analysts 262 $99,802
H-2B H-2A

Laborer, Landscape 234 $10.90 Tobacco 108 N/A

Head Coach 100 N/A Apples 70 N/A

Groundsk_eeper, Industrial 92 $10.34 Flowers 35 N/A

Commercial

Line Maintainer 50 $41.39 General Farm Labor 35 N/A

Waiter/Waitress, Formal 40 $8.25 Sweet Corn 21 N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as
they are subject to two regulatory processes, which cannot accurately be combined.
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Category of Employment-Based Visa

PERM

H-1B

H-2B

Top Three Cities

Total Applications Processed 462 1,763 30 4
Total Applications Certified 411 1,600 25 3
Total Positions Requested 462 3,214 436 66
Total Positions Certified 411 2,840 349 46
Percent of National Total Certified Applications 0.59% 0.57% 0.40% 0.04%
Average Wage Offer/AEWR* $77,221 $68,818 $9.37 N/A

City Name Apps Positions Avg Wage
y Certified Certified Offer/AEWR* DELAWARE
Newark 236 236 $74,089
\Wilmington 102 102 $82,202
New Castle 30 30 $59,842

Wilmington 714 1,717 $69,454
Newark 655 792 $62,357
Dover 55 81 $85,844

Wilmington 10 106 $9.69
Milton 95 $8.55
New Castle 43 $9.63

Top Five Occupations/Agricultural Commodities

PERM

Upland 1 20 N/A
Bridgeville 1 20 N/A
Lewes 1 6 N/A

Computer Software Engineers, 139 $75,426  |Computer Programmers 927 $60,715

Applications

Computer Software Engineers,

Systems Software 53 $81,754 [Computer Systems Analysts 768 $68,135

Operations Research Analysts 48 $63,273 Com_putgr Software Engineers, 250 $80,364

Applications

Internists, General 13 $166,130 [Computer Programmer Non R&D 113 $54,619

Computer Systems Analysts 12 $69,918 |Physical Therapists 63 $64,537
H-2B H-2A

Laborer, Landscape 209 $9.93 Sweet Peas 20 N/A

Stable Attendant 38 $8.75 Nurseries & Greenhouses 20 N/A

Construction Worker | 24 $10.85 Nursery Stock 6 N/A

Groundskeeper, Industrial

Commercial 22 $8.64 N/A N/A N/A

Roofer 22 $10.43 N/A N/A N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as

they are subject to two regulatory processes, which cannot accurately be combined.



Appendix A— State Employment Based Immigration Profiles

Summary Information Category of Employment-Based Visa

PERM H-1B H-2B H-2A

Top Three Cities

Total Applications Processed 715 3,543 4 1
Total Applications Certified 613 2,916 2 1
Total Positions Requested 715 5,295 13 1
Total Positions Certified 613 4,466 2 1
Percent of National Total Certified Applications 0.87% 1.04% 0.00% 0.01%
Average Wage Offer/AEWR* $68,345 $72,136 $8.97 N/A

City Name Apps Positions Avg Wage
y Certified Certified Offer/AEWR* DISTRICT OF
Washington 613 613 $68,345 COLUMBIA
N/A N/A N/A N/A
N/A N/A N/A N/A
Washington 2,916 4,466 $72,136 ’k * *
N/A N/A N/A N/A
N/A N/A N/A N/A
N/A N/A N/A N/A
\Washington 1 1 N/A
N/A N/A N/A N/A
N/A N/A N/A N/A

Top Five Occupations/Agricultural Commodities
PERM

Com.putt.er Software Engineers, 54 $82,172 Computer Programmers 740 $67,637

Applications

Computer Systems Analysts 29 $73,991 |Computer Systems Analysts 439 $76,188

Accountants and Auditors 28 $60,933 ClgLies il B 434 $76,509

Applications
Chefs and Head Cooks 25 $34,778  |Dyocians and Surgeons, Al 280 $54,328
Economists 23 $105,949 [Financial Analysts 266 $78,743
H-2B H-2A

Food Service Supervisor 1 $18.40 N/A N/A N/A

Child Monitor 1 $9.20 N/A N/A N/A
N/A N/A N/A N/A N/A N/A
N/A N/A N/A N/A N/A N/A
N/A N/A N/A N/A N/A N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as
they are subject to two regulatory processes, which cannot accurately be combined.
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Summary Information Category of Employment-Based Visa
PERM H-1B H-2B H-2A

Total Applications Processed 3,813 14,619 312 58
Total Applications Certified 3,139 11,664 245 51
Total Positions Requested 3,813 21,419 9,717 4,786
Total Positions Certified 3,139 18,119 7,276 4,432
Percent of National Total Certified Applications 4.47% 4.16% 8.40% 0.73%
Average Wage Offer/AEWR* $64,978 $62,881 $8.75 N/A

Top Three Cities

City Name Apps Positions Avg Wage
y Certified Certified Offer/AEWR* FLORIDA
Miami 667 667 $67,790
Tampa 218 218 $67,229
Orlando 170 170 $68,554
Miami 2,354 2,888 $63,514
Tampa 992 2,024 $60,463
Jacksonville 886 2,041 $65,503
Palm Beach Gardens 25 810 $10.47
Ormond Beach 2 588 $7.63
Naples 18 387 $9.68
Arcadia 14 1,171 N/A
Winter Haven 3 536 N/A
Lake Placid 7 412 N/A

Top Five Occupations/Agricultural Commodities
PERM

Computer Software Engineers,

Applications 180 $72,634 [Computer Systems Analysts 3,301 $59,762

Computer Systems Analysts 152 $67,045 |Computer Programmers 2,931 $52,773

Operations Research Analysts 136 $54,704 Com_putgr il B 1,918 $66,852
Applications

Financial Managers 126 $74,172  |Market Research Analysts 532 $46,633

Engineering Managers 119 $81,365 |Physical Therapists 518 $60,481

H-2B

Housekeeper 1,052 $8.75 Oranges 2,205 N/A
Cleaner, Housekeeping 872 $8.08 Fruit 1,308 N/A
Amusement Park Worker 838 $7.86 General Farm Labor 258 N/A
Dining Room Attendant 595 $8.45 Watercress 179 N/A
Waiter/Waitress 586 $10.16 Fresh Market 150 N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as A-10
they are subject to two regulatory processes, which cannot accurately be combined.



Appendix A— State Employment Based Immigration Profiles

Summary Information Category of Employment-Based Visa
PERM H-1B H-2B H-2A

Total Applications Processed 2,532 9,182 42 82
Total Applications Certified 2,201 7,853 28 63
Total Positions Requested 2,532 14,584 1,271 7,467
Total Positions Certified 2,201 13,031 963 5,075
Percent of National Total Certified Applications 3.13% 2.80% 1.11% 0.90%
Average Wage Offer/AEWR* $68,193 $64,120 $8.71 N/A

Top Three Cities

City Name Apps Positions Avg Wage
y Certified  Certified  Offer/AEWR* GEORGIA
Atlanta 668 668 $74,558
Alpharetta 310 310 $77,640
Norcross 202 202 $71,959
Atlanta 3,655 6,478 $66,321
Alpharetta 1,155 2,203 $64,160
Norcross 393 473 $57,865
La Grange 2 158 $7.25
Atlanta 4 149 $7.78
Savannah 1 130 $8.23
Tifton 3 876 N/A
Norman Park 4 760 N/A
Lyons 14 712 N/A

Top Five Occupations/Agricultural Commodities
PERM

Computer Software Engineers,
Applications

420 $79,704 Computer Programmers 3,677 $56,770

Computer Systems Analysts 180 $72,690 |Computer Systems Analysts 3,015 $67,108
Computer Software Engineers,

Computer Software Engineers,

Systems Software 114 $77,060 Applications 1,321 $74,237
Computer and Information Computer Software Engineers,
Systems Managers & HI LS Systems Software S el
Network and Computer Systems 68 $66,632  |Accountants 238 $48,324
Administrators

H-2B H-2A
Laborer, Landscape 284 $8.92 General Farm Labor 1,833 N/A
Forest Worker 155 $7.54 Vidalia Onions 823 N/A
Construction Worker | 91 $11.68 Onions 635 N/A
Amusement Park Worker 75 $7.31 Bell Peppers 468 N/A
Packager, Hand 62 $7.25 Peaches 464 N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as A-11
they are subject to two regulatory processes, which cannot accurately be combined.
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Summary Information Category of Employment-Based Visa
PERM H-1B H-2B H-2A

Total Applications Processed 139 425 N/A N/A
Total Applications Certified 111 293 N/A N/A
Total Positions Requested 139 473 N/A N/A
Total Positions Certified 111 327 N/A N/A
Percent of National Total Certified Applications 0.16% 0.10% N/A N/A
Average Wage Offer/AEWR* $31,232 $38,702 N/A N/A

Top Three Cities

City Name Apps Positions Avg Wage
y Certified  Certified  Offer/AEWR* GUAM
Tamuning 29 29 $29,535
Harmon 27 27 $30,688
Dededo 14 14 $28,392
Tamuning 85 93 $41,963
Dededo 76 88 $35,600
Harmon 35 37 $38,043
N/A N/A N/A N/A
N/A N/A N/A N/A
N/A N/A N/A N/A
N/A N/A N/A N/A
N/A N/A N/A N/A
N/A N/A N/A N/A

Top Five Occupations/Agricultural Commodities
PERM

CEMIECL MEEETE S0 LEneizE 32 $26,122  |Civil Engineers 88 $37,235
Finishers
Carpenters 28 $27,466 |Electrical Engineers 34 $35,804
Civil Engineers 7 $44,753  |Accountants and Auditors 26 $36,863
Electricians 6 $31,720 |Accountants 21 $27,988
Electric Motor, Power Tool, and g ;
Related Repairers 3 $34,819 |Mechanical Engineers 21 $38,871
H-2B H-2A
N/A N/A N/A N/A N/A N/A
N/A N/A N/A N/A N/A N/A
N/A N/A N/A N/A N/A N/A
N/A N/A N/A N/A N/A N/A
N/A N/A N/A N/A N/A N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as A-12
they are subject to two regulatory processes, which cannot accurately be combined.
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Appendix A— State Employment Based Immigration Profiles

Category of Employment-Based Visa

PERM

H-1B

H-2B

Top Three Cities

Total Applications Processed 126 729 4 9
Total Applications Certified 106 552 3 8
Total Positions Requested 126 890 130 112
Total Positions Certified 106 700 128 70
Percent of National Total Certified Applications 0.15% 0.20% 0.15% 0.11%
Average Wage Offer/AEWR* $67,823 $59,953 $7.76 N/A

City Name Apps Positions Avg Wage
y Certified  Certified  Offer/AEWR* HAWATII
Honolulu 77 77 $63,986
Hilo $78,625
Kaneohe $53,747

Honolulu 446 568 $58,550
Hilo 32 38 $66,412 '
Kailua Kona 9 9 $69,342

Top Five Occupations/Agricultural Commodities

PERM

AP

Kapolei 2 118 $7.76

Honolu i 10 A |
N/A N/A N/A N/A

Kunia 1 40 N/A

Holualoa 1 16 N/A

Captain Cook 2 6 N/A

Market Research Analysts 7 $46,623 gom.p“t?r Soitware Engineers, 143 $61,798
pplications

Business Teachers,

Postsecondary 5 $122,834 [Computer Systems Analysts 36 $58,211
Soil and Plant Scientists 4 $71,199 Accountants 24 $39,038
General and Operations

Managers 3 $84,087 |Computer Programmers 23 $51,765
Accountants and Auditors 3 $51,505 |Civil Engineers 19 $58,725

Amusement Park Worker 118 $7.76 Tomatoes 40 N/A

Salesperson, Cosmetics and

Toiletries 10 N/A Coffee 16 N/A
N/A N/A N/A Non Crop 4 N/A
N/A N/A N/A General Farm Labor 4 N/A
N/A N/A N/A Goats 2 N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as
they are subject to two regulatory processes, which cannot accurately be combined.
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Summary Information Category of Employment-Based Visa
PERM H-1B H-2B H-2A

Total Applications Processed 87 437 33 569
Total Applications Certified 58 384 29 551
Total Positions Requested 87 1,114 2,266 2,844
Total Positions Certified 58 1,057 1,423 2,535
Percent of National Total Certified Applications 0.08% 0.14% 1.64% 7.88%
Average Wage Offer/AEWR* $63,093 $62,076 $10.15 N/A

Top Three Cities

City Name Apps Positions Avg Wage
y Certified  Certified  Offer/AEWR* IDAHO
Boise 27 27 $72,738
Moscow 10 10 $58,814
Pocatello 6 6 $66,693
Boise 244 894 $60,896
Idaho Falls 34 35 $72,652
Pocatello 21 21 $61,415
Oakley 5 267 $10.19
Coeur D'Alene 2 264 N/A
Post Falls 4 259 $9.59
Pingree 84 456 N/A
Heyburn 3 377 N/A
Hamer 32 288 N/A

Top Five Occupations/Agricultural Commodities
PERM

Electrical Engineers 8 $63,646 |Computer Programmers 319 $50,574
Computer Software Engineers,

Computer Systems Analysts 5 $68,765 Applications 262 $60,443

Industrial Engineers 4 $79,853 [Computer Systems Analysts 115 $62,453

General and Operations . .

Managers 2 $60,000 [Electrical Engineers 89 $79,131

Engineering Managers 2 $61,978 |Database Administrators 28 $65,959

Forest Worker 847 $10.64 Irrigator 1,127 N/A
Rock Splitter 237 $10.19 General Farm Labor 772 N/A
Quarry Plug and Feather Driller 119 $10.62 Potatoes 134 N/A
Stone Splitter 31 $10.18 Horticulture 134 N/A
Hotel Clerk 30 N/A Sheep 108 N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as A- 14
they are subject to two regulatory processes, which cannot accurately be combined.
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Category of Employment-Based Visa

PERM

H-1B

H-2B

H-2A

Total Applications Processed 3,440 16,966 52 24
Total Applications Certified 3,093 14,726 41 23
Total Positions Requested 3,440 31,380 1,729 579
Total Positions Certified 3,093 28,230 1,479 574
Percent of National Total Certified Applications 4.40% 5.25% 1.71% 0.33%
Average Wage Offer/AEWR* $72,878 $90,967 $9.05 N/A

Top Three Cities

. Apps Positions Avg Wage
gy e Certified  Certified  Offer/AEWR*
Chicago 954 954 $79,350
Schaumburg 145 145 $68,621
Naperville 140 140 $69,748

Chicago 4,730 8,879 $68,876
Schaumburg 678 1,142 $70,218
Bloomington 651 876 $68,927

|

\Wauconda 291 $9.02
Caseyville 174 $8.14

South Barrington 2 171 $7.25

|2 bypositions certie) |
Keenes 1 154 N/A

Millstadt 2 129 N/A

Cobden 2 70 N/A

Top Five Occupations/Agricultural Commodities

PERM

ILLINOIS

ILLINOIS

Computer Software Engineers, 511 $80,290  |Computer Programmers 7,599 $58,771
Applications

Computer Systems Analysts 204 $72,370 [Computer Systems Analysts 6,663 $70,111
Computer Software Engineers, 196 $81,118 Com.putgr Software Engineers, 2781 $74,898
Systems Software Applications

Computer Software Engineers,

Computer Programmers 186 $62,304 Systems Software 812 $79,785
Operations Research Analysts 125 $84,412  |Physicians and Surgeons 599 $80,054

Laborer, Landscape 868 $9.22 Vegetables 170 N/A
Amusement Park Worker 232 $8.17 Nurseries & Greenhouses 127 N/A
Roofer 103 $13.33 General Farm Labor 125 N/A
Groundskeeper, Industrial .

Commercial 61 $7.89 Horseradish 54 N/A
Construction Worker | 53 $12.24 Tobacco 32 N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for

each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as
they are subject to two regulatory processes, which cannot accurately be combined.
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Summary Information Category of Employment-Based Visa
PERM H-1B H-2B H-2A

Total Applications Processed 607 3,362 32 13
Total Applications Certified 552 2,931 25 12
Total Positions Requested 607 5,792 854 72
Total Positions Certified 552 5,330 678 71
Percent of National Total Certified Applications 0.79% 1.04% 0.78% 0.17%
Average Wage Offer/AEWR* $77,905 $8.19 N/A

Top Three Cities

Apps Positions Avg Wage

Certified Certified Offer/AEWR*
AL AL INDIANA

City Name

Indianapolis 146 146 $83,543
Columbus 49 49 $70,695
West Lafayette 42 42 $82,834
Indianapolis 872 1,436 $66,031
Columbus 378 1,008 $57,559
Carmel 143 249 $59,830
Indianapolis 8 184 $8.37
Parker City 1 100 N/A
Carmel 2 61 $8.37
Vevay 1 12 N/A
North Judson 1 10 N/A
Rising Sun 1 10 N/A

Top Five Occupations/Agricultural Commodities
PERM

Com.putt.er Software Engineers, 73 $73,031 Computer Programmers 1,169 $54,149

Applications

Mechanical Engineers 38 $67,903 |Computer Systems Analysts 1,086 $61,937

Industrial Engineers 33 $67,178 Com_put_er SOOI (SO 490 $66,357
Applications

Business Teachers, . .

Postsecondary 28 $99,445  |Physical Therapists 299 $58,166

Internists, General 26 $173,984 CompmiET Sl IS neEE: 243 $75,206
Systems Software

Laborer, Landscape 361 $8.34 Tobacco 16 N/A
Recreation Facility Attendant 100 N/A Greenhouses 11 N/A
Forest Worker 91 $10.37 Peppers 10 N/A
Groundskeeper, Industrial

Commercial 61 $8.37 General Farm Labor 10 N/A
Cleaner, Housekeeping 44 $7.25 Nursery Stock 8 N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as A- 16
they are subject to two regulatory processes, which cannot accurately be combined.
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Summary Information Category of Employment-Based Visa
PERM H-1B H-2B H-2A

Total Applications Processed 397 1,909 8 30
Total Applications Certified 351 1,663 5 24
Total Positions Requested 397 3,411 252 1,031
Total Positions Certified 351 3,134 49 871
Percent of National Total Certified Applications 0.50% 0.59% 0.06% 0.34%
Average Wage Offer/AEWR* $85,255 $63,123 $8.14 N/A

Top Three Cities

City Name Apps Positions Avg Wage
y Certified  Certified  Offer/AEWR* IOWA
lowa City 83 83 $84,197
Cedar Rapids 40 40 $81,710
Des Moines 40 40 $102,684
Des Moines 339 739 $66,422
lowa City 277 337 $60,872
Cedar Rapids 193 271 $63,455
Arnolds Park 1 15 $8.00
Okoboji 1 13 $8.00
Cedar Rapids 1 5 $9.00
Lone Tree 2 605 N/A
Marshalltown 1 44 N/A
Goldfield 1 40 N/A

Top Five Occupations/Agricultural Commodities
PERM

Com.putt.er Software Engineers, 37 $71,932 Computer Programmers 900 $48,661
Applications

Internists, General 23 $163,572 |Computer Systems Analysts 694 $57,059
Health Specialties Teachers, 29 $132,313 Computer Software Engineers, 229 $72,983
Postsecondary Systems Software

Computer Software Engineers,

Computer Systems Analysts 19 $71,555 Applications 225 $68,166
Physicians and Surgeons 14 $224,455 [Physicians and Surgeons 42 $249,828

H-2B

Housekeeper 28 $8.00 General Farm Labor 697 N/A
Animal Caretaker 10 $7.66 Livestock 77 N/A
Home Attendant 6 N/A Construction 34 N/A
Laborer, Landscape 5 $9.00 Bees 16 N/A

N/A N/A N/A Planting 15 N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as A-17
they are subject to two regulatory processes, which cannot accurately be combined.
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Summary Information Category of Employment-Based Visa
PERM H-1B H-2B H-2A

Total Applications Processed 541 1,590 34 133
Total Applications Certified 458 1,394 29 122
Total Positions Requested 541 3,125 979 902
Total Positions Certified 458 2,905 839 828
Percent of National Total Certified Applications 0.65% 0.50% 0.97% 1.75%
Average Wage Offer/AEWR* $62,395 $63,567 $8.69 N/A

Top Three Cities

City Name Apps Positions Avg Wage
y Certified  Certified  Offer/AEWR* KANSAS
Overland Park 112 112 $70,076
Syracuse 48 48 $20,957
Wichita 36 36 $77,431
Overland Park 374 711 $65,667
Wichita 185 550 $57,907
Topeka 118 486 $60,844
Lenexa 6 330 $8.37
Olathe 5 172 $9.30 K A N S A S
Gardner 3 106 $8.60
Syracuse 3 50 N/A
Hays 2 46 N/A
Independence 3 42 N/A

Top Five Occupations/Agricultural Commodities
PERM

iﬁirrr:ggrkers, S0 ERE IRENE 53 $20,743 |Computer Systems Analysts 841 $61,184
Computer Software Engineers, Computer Software Engineers,
Applications e $68,756 Applications Sl Hl 2
hilealee e Clneel lelaorEiegy 30 $39.834  |Computer Programmers 463 $59,585
Technologists

Computer and Information Sys-
Computer Systems Analysts 24 $64,286 tems Managers 57 $84,761
Computer and Information Medical and Clinical
Systems Managers 2 T Laboratory Technologists G SRR

Laborer, Landscape 562 $8.56 Grains 139 N/A
Scout, Professional Sports 100 $7.74 Wheat 117 N/A
ggﬁ;‘gi;‘fpe“ LY 55 $8.60  |General Farm Labor 100 N/A
Instructor, Sports 43 Equipment Operator 84 N/A
Stonemason 27 $13.05 Custom Combining Grain 65 N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as A-18
they are subject to two regulatory processes, which cannot accurately be combined.
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Summary Information Category of Employment-Based Visa

PERM H-1B H-2B H-2A

Top Three Cities

Total Applications Processed 339 1,570 64 651
Total Applications Certified 297 1,328 50 637
Total Positions Requested 339 3,665 749 5,524
Total Positions Certified 297 3,307 541 5,452
Percent of National Total Certified Applications 0.42% 0.47% 0.62% 9.12%
Average Wage Offer/AEWR* $76,468 $62,973 $8.45 N/A

City Name Apps Positions Avg Wage
y Certified Certified Offer/AEWR* KENTUOKY
Louisville 119 119 $64,965
Lexington 54 54 $73,998
Florence 11 11 $87,737

Louisville 417 1,349 $56,315
Lexington 322 686 $58,211
Frankfort 100 221 $63,828

Top Five Occupations/Agricultural Commodities

PERM

Louisville 14 169 $8.48
Lexington 10 84 $8.48
Olympia 1 65 $8.65

|12 bypositions certfie) |
Hopkinsville 24 407 N/A

Murray 72 344 N/A

Cadiz 12 214 N/A

Computer Systems Analysts 41 $62,429 |Computer Programmers 1,043 $49,302
Computer Software Engineers, Computer Software Engineers,
Applications 0 $66.934 |0 lications 495 $63,355
Family and General Practitioners 14 $167,640 [Computer Systems Analysts 471 $60,593

- Health Specialties Teachers,
Physicians and Surgeons 13 $201,903 Postsecondary 93 $74,201
Health Specialties Teachers, 12 $95,517 Computer and Information 82 $68,086
Postsecondary Systems Managers

H-2B H-2A

CTRTRE e, MesE 144 $8.62  [Tobacco 4,247 N/A
Commercial
Animal Caretaker 115 $7.42 General Farm Labor 685 N/A
Laborer, Landscape 103 $8.39 Nurseries & Greenhouses 144 N/A
Stable Attendant 80 $8.21 Horses 98 N/A
Amusement Park Worker 33 $7.39 Stable Work 45 N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as
they are subject to two regulatory processes, which cannot accurately be combined.
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PERM

H-1B

Category of Employment-Based Visa

H-2B

H-2A

Total Applications Processed 357 1,968 228 524
Total Applications Certified 295 1,614 156 498
Total Positions Requested 357 2,615 6,826 7,374
Total Positions Certified 295 2,240 3,842 6,858
Percent of National Total Certified Applications 0.42% 0.58% 4.44% 7.13%
Average Wage Offer/AEWR* $66,839 $56,380 $8.24 N/A

Top Three Cities

City Name Apps Positions Avg Wage

y Certified  Certified  Offer/AEWR* LOUISIANA
Baton Rouge 69 69 $65,881
New Orleans 61 61 $72,810

Shreveport $74,005

495
271

669
350

$52,026
$57,783
$68,049

Baton Rouge

New Orleans

Shreveport

Lake Charles 8 337 $7.64
Baton Rouge 14 308 $7.70
Slidell 6 260 $8.99
Delhi 5 706 N/A
Bunkie 28 672 N/A
lota 4 217 N/A

Top Five Occupations/Agricultural Commodities
PERM

Eg:tlgécsopn%c;il/t les Teachers, 18 $90,453 |Computer Programmers 410 $42,593
I\P/I:;?seengg::gglrf cience Teachers, 13 $56,047  [Computer Systems Analysts 268 $48,158
Computer Systems Analysts 12 $53,253 ggmﬁ;ﬁgn‘zomare SUZIESE 114 $67,621
oy o | s [EomenenSchoalTeeches | o5 | suses
Civil Engineers 8 $61,925 gigggﬁgge‘z’i‘;ﬁ‘g‘r’" dT\‘jgng;'al 95 $42,763

Laborer, Landscape 430 $7.59 Sugarcane 1,839 N/A
Crab Meat Processor 387 $9.49 General Farm Labor 1,192 N/A
Packager, Hand 295 $7.25 Sweet Potatoes 1,177 N/A
Cannery Worker 258 $8.11 Crawfish 809 N/A
Production Helper 224 $9.91 Strawberries 274 N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as
they are subject to two regulatory processes, which cannot accurately be combined.
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Summary Information Category of Employment-Based Visa

PERM H-1B H-2B H-2A
Total Applications Processed 150 559 115 63
Total Applications Certified 128 480 87 49
Total Positions Requested 150 1,210 1,314 642
Total Positions Certified 128 1,123 1,052 591
Percent of National Total Certified Applications 0.18% 0.17% 1.21% 0.70%
Average Wage Offer/AEWR* $112,814 $67,087 $8.60 N/A
Top Three Cities
ClE7 e CeArFt)i?ised IDC:Oes;ItEIf?;dS O?}\égr]/XVEanVeR* M AINE
Bangor 23 23 $186,835
South Portland 18 18 $73,576
Portland 16 16 $75,104
Portland 110 226 $63,146
South Portland 42 126 $57,399
Augusta 37 113 $60,902
|28 by applications certfie) |
Ogunquit 22 231 $8.34
Kennebunkport 9 112 $8.62
Jackman 2 100 $10.00
Columbia 1 116 N/A
Caribou 1 104 N/A
Warren 3 103 N/A

Top Five Occupations/Agricultural Commodities
PERM

Internists, General 24 $176,357 |Computer Programmers 465 $49,107
Computer Software Engineers,

Systems Software 18 $74,641 |Computer Systems Analysts 220 $60,612
Physicians and Surgeons, All Other 8 $195,875 Com_put_er SOOI (SO 94 $65,694

Applications

Medical and Clinical Laboratory .

Technologists 5 $43,992 [Internists, General 37 $204,613
Computer Systems Analysts 4 $71,496 [Physical Therapists 26 $50,434

Housekeeper 265 $8.62 Equipment Operator 133 N/A
Forest Worker 179 $8.94 Apples 129 N/A
Cleaner, Housekeeping 142 $8.55 Broccoli 104 N/A
Waiter/Waitress 64 $8.00 Planting 85 N/A
Dining Room Attendant 62 $7.74 General Farm Labor 55 N/A

*The average wages for the PERM, H-1B, and H-2B categories are weighted per worker and computed by taking the wages offered by the employer for
each application and dividing them by the number of employees being certified in that occupation. H-2A wages are not included under this appendix as A-21
they are subject to two regulatory processes, which cannot accurately be combined.
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Summary Information Category of Employment-Based Visa
PERM H-1B H-2B H-2A

Total Applications Processed 2,456 8,445 177 56
Total Applications Certified 1,972 7,119 156 52
Total Positions Requested 2,456 12,102 5,051 649
Total Positions Certified 1,972 10,642 4,377 623
Percent of National Total Certified Applications 2.81% 2.54% 5.05% 0.74%
Average Wage Offer/AEWR* $68,511 $69,794 $8.95 N/A

Top Three Cities

City Name Apps Positions Avg Wage
y Certified Certified Offer/AEWR* MARYLAND
Rockville 292 292 $79,476
Baltimore 232 232 $76,128
Columbia 153 153 $74,506

Baltimore 1,672 2,128 $66,003 ‘
Rockville 844 1,310 $71,875 F -
Bethesda 793 995 $74,156

Gaithersburg 17 601 $8.72

Bowie 6 581 $9.33

Owings Mills 6 412 $9.03

Kennedyville 2 90 N/A

Ferderick 2 58 N/A

\Westminster 2 58 N/A

Top Five Occupations/Agricultural Commodities
PERM

Computer Systems Analysts 194 $87,910 |Computer Programmers 1,930 $62,218
Computer Software Engineers,
Applications 193 $85,428 [Computer Systems Analysts 1,772 $71,111
Computer Software Engineers, 08 $79,685 Com_put_er Software Engineers, 1,247 $77.683
Systems Software Applications

Computer Software Engineers,
Computer Programmers 90 $72,504 Systems Software 474 $86,9